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C o n t e n t s

＜ESG Report＞
We have published this report for the purpose of 
publicizing our approach to ESG and our initiatives 
to a wide range of stakeholders, including investors.

The Investment Corporation will engage in 
corporate management that takes into account 
the environment, society and governance, 
contribute to the development of a sustainable 
society, and endeavor to promote investment 
management that realizes the interests of 
unitholders and other stakeholders.

Sustainability 
Initiatives



Message from the
Executive Director

Message from the Executive Director

To Our Valued Investors,

Thank you for your continued support.

Since its stock was first listed in 2005, HEIWA REAL ESTATE REIT

(“REIT”) has been investing in and operating medium-sized offices and

single and compact residential properties primarily in the 23 wards of

Tokyo.

Since the change of sponsor in 2009, the Investment Corporation has

been working on maximizing the interests of investors and steadily grown

its business with Heiwa Real Estate Group as its sponsor. Since 2020, the

spread of the COVID-19 pandemic has been adding to the uncertainty in

the real estate market. Amid these conditions, the REIT announced in July

2021, the NEXT VISION (asset size of 300 billion yen, distribution of 3,300

yen, AA- rating, and 100% electricity introduction rate derived from

renewable energy), its new medium- to long-term targets. It has

registered solid growth even in the COVID-19 pandemic and achieved its

targets early excluding the asset size. In January 2024, the Investment

Corporation announced NEXT VISION II (asset size of 300 billion yen,

distribution of 3,800 yen, annual rental income of +1%, 10% ROI, AA

rating, 90% GHG reduction by 2030, 100% electricity introduction rate

derived from renewable energy) as new medium-term targets and has

Aya Motomura

Executive Director

HEIWA REAL ESTATE REIT, Inc.

promoted to build a portfolio that can withstand cost increases

attributable to inflation and the impact on interest costs due to policy

changes by the Bank of Japan. With the addition of Three Strengthening
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Points for the reinforcement of measures to enhance capital efficiency

and maximize unitholder value, the Investment Corporation announced

NEXT VISIONⅡ⁺ in January 2025 and raised its targets for distribution and

internal growth. It will aim at distribution of 4,200 yen and annual rental

income of +2% for internal growth through the enhancement of unitholder

return, internal growth and asset turnover strategy. Responses to issues

surrounding the environment, society, and corporate governance are

important and significantly affect all of the management and business of

the Investment Corporation. It recognizes that efforts to build a

sustainable society contribute to the sustainable growth of the Investment

Corporation. The Investment Corporation establishes ESG targets and

strives to achieve them as one of its growth strategies.

The REIT aims to contribute to the interests of its investors and all other

stakeholders while leveraging the sponsorship of the Heiwa Real Estate

Group for both external and internal growth.

We earnestly ask for your continued support of our business.
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ESG Policy

The Heiwa Real Estate Group, as a company pursuing the realization of an affluent urban environment by providing

comfortable offices and living spaces, is aware of the weight of its social responsibilities and strictly complies with any and

all laws, regulations and rules. Moreover, the Group aims to be a company that perpetually earns the trust of society by

observing the highest ethical standards. In accordance with this basic policy established as the Group's Code of Conduct,

the Investment Corporation will strive to conduct business operations while taking into consideration the environment,

society, and governance (ESG), and contributing to the development of a sustainable society as well as increasing medium-

to long-term shareholder value.

The Investment Corporation will promote disaster preparedness and support for people with disabilities to provide safety

and security, and through these actions seek to increase the value of its properties. The Investment Corporation will also

consider the risks and opportunities related to climate change and promote the reduction of energy consumption and the

introduction of renewable energy to contribute to the realization of a low carbon society, and will advance the adaption of

our portfolio to climate change.

The Investment Corporation will place importance on coexistence with local communities as a good corporate citizen, and

will endeavor to resolve problems faced by local communities by attracting tenants and through other methods, and will

build trust by strengthening relations with the local area as well as increase the competitiveness of the Investment

Corporation’s properties by boosting local-area value through operating properties that contribute to the development of

areas to provide a comfortable life.

1. Realizing sustainable urban development with safety and security

2. Contributing to local communities

Sustainability
Policies and
Promotion
Structure
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In cooperation with the Asset Management Company, the Investment Corporation will promote efforts to create a healthy,

rewarding work environment, and will secure mental and physical comfort as well as a sense of affluence. The Investment

Corporation will also endeavor to respect each individual employee, eliminate any and all discrimination and harassment,

proactively work to enhance the professional expertise of the officers and employees through human resource development

including training and support for the acquisition of qualifications, and increase business growth, stability, and operational

capacity by securing excellent human resources.

The Investment Corporation will promote the establishment of an effective governance system that ensures the objectivity

and diversity of its directors as well as reduce operational risks by strictly complying with laws and regulations pertaining to

the Investment Corporation's operations, social norms and corporate ethics.

The Investment Corporation will conduct sustainability-related education and awareness building activities for the officers

and employees of the Asset Management Company, the properties managers of the Investment Corporation, other

suppliers, tenants, and all others concerned to enhance the level of motivation to achieve sustainability.

The Investment Corporation will endeavor to ensure transparency and communicate extensively with society through the

acquisition of external certifications and the timely and accurate disclosure of information, and it will proactively disclose its

ESG policies, activities, and other necessary information to unitholders, tenants, local communities, and business partners

while seeking to build stakeholder trust and obtain appropriate ratings.

Established: May 14, 2021

3. Creating a rewarding work environment

4. Strengthening corporate governance

5. Sustainability-related education and awareness building

6. Facilitating communications
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Sustainability Promotion Structure

In order to implement the Sustainability Policies of the Investment Corporation, the Asset Management Company has

formulated the Sustainability Promotion Rules with the aim of establishing various policies related to sustainability, and

setting forth basic policies concerning the Company's internal structure, collaboration with external parties, and information

disclosure, etc.

Management Structure

Representative Director, President and Chief Executive Officer

General Manager, Business Planning Division (Chief Executive); General Manager, Investment Management Division;

Manager, Compliance & Risk Management Office; General Manager, Real Estate Investment Department; General Manager,

Office Asset Management Department; General Manager, Residence Asset Management Department; General Manager,

Planning & Finance Department; General Manager, Business Administration Department

In principle at least once every three months

Chief Sustainability Promotion Officer

Members

Frequency of Meetings
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Matters Considered and Reported

Consideration of and reporting on various initiatives based on the sustainability policies

Consideration and formulation of measures → reporting on and evaluation of progress and analysis results →

consideration and formulation of improvement measures

Examination and formulation of various policies, goals and measures related to sustainability

Ongoing follow-ups regarding remaining challenges to achieving goals and other issues that have been pointed out

Reporting on various policies, goals and measures

Number of Sustainability Promotion Committee Meetings

FY2023 FY2024 FY2025

4 times 4 times 4 times

Image of Sustainability Promotion Based on the PDCA

Cycle
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Stakeholder Engagement

The Investment Corporation will strengthen relationships through two-way communication with each stakeholder, provide

environmental, social and economic value, and contribute to the formation of a sustainable society.

The Investment Corporation and the Asset Management Company also strive to gain the trust of their stakeholders.
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Heiwa Real Estate Asset Management Co., Ltd., which manages the assets of HEIWA REAL ESTATE REIT, Inc., has selected

materiality as a priority issue to be addressed through the following process in order to promote initiatives related to

sustainability.

Materiality identification process

Identify a broad range of issues based on awareness of SDGs and other social issues, various guidelines (GRI, etc.), and

ESG evaluation items in the real estate sector (GRESB, etc.)

Narrow down and prioritize issues by taking into account their importance to HEIWA REAL ESTATE REIT, Inc. and

stakeholders, their impact on the economy, society, and the environment, and their economic practicality.

After discussing and verifying the appropriateness of the materiality identified in Step 2, a decision is made by the

Sustainability Promotion Committee, chaired by the President and CEO of Heiwa Real Estate Asset Management Co., Ltd.,

which has the final authority in decision making.

STEP1: Identify issues

STEP2: Narrow down the proposed issues and prioritize

STEP3: Discuss, validate, and approve at the Sustainability Promotion

Committee

Materiality
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Materiality Applicable

SDGs

Environment

E

■Environmental yl  friend yl  busine ss  operations

Bas ci  Policy

Goals

Risk

Opportunities

Environmental yl  friendly busine ss  operations

Clima et  chan eg  mitigation (improvement fo  building performance and

equipme tn  capaci yt  f ro  ener yg  conservation)

Adapti gn  ot  clima et  chan eg  (flo do  contr lo  measures)

Confirmi gn  t eh  resul st  fo  sustainabili yt  activiti se  yb  obtaining external

certification

Shifti gn  t eh  power us de  ni  all properties ot  renewab el  energy-derived.

Appli se  ot  jointly a dn  partially own de  properties who es  power si  managed

yb  a manageme tn  associati no  sa  w lle  sa  lla  other properties excluding

tho es  wi ht  speci la  contract .s  For residence ,s  it appli se  lla  areas except for

exclusively-own de  spaces.

Decemb re  202 :1  Completed

Appro ev  t eh  propos la  f ro  Ta ks  For ec  no  Climate-Relat de  Financial

Disclosur se  (TCFD).

Decemb re  202 :1  Completed

Ado tp  FSC pap re  a dn  bri gn  in vegetab el  oil-bas de  ink.

Appli se  ot  lla  documen st  se tn  ot  investors

Augu ts  202 :1  Completed.

Complian ec  with Eco Acti no  12  guidelines

May 2024：Completed

Achieveme tn  fo  Net-ze or  emissio sn  targets

2050：Schedul de  ot  complete

Reduce GHG emissio sn  (Sco ep  1+2) yb  90% no  a gro ss  basis *Emissions

a er  bas de  no  2018.

2030：Schedul de  ot  complete

Lower de  evaluati no  yb  tenan st  a dn  investo sr  w oh  use sustainability sa  the

bas si  fo  assessment

Decreas de  tena tn  sal se  a dn  increas de  proper yt  damage d eu  ot  physical

effec st  fo  clima et  change

Del ya  ni  respon es  ot  tight re  environment la  regulatio sn  a dn  increase in

energy-relat de  costs

Decreas de  tena tn  satisfaction

Reduce operating cos st  yb  improvi gn  t eh  environment la  performance of

own de  propertie ,s  impro ev  evaluation by environmentally conscious

tenan st  a dn  investors

Reduce energy-relat de  expenditure

Increa es  tena tn  satisfacti no  a dn  increa es  dema dn  f ro  rentals

Materiality
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SDGs
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International Initiatives

In December 2021, the Asset Management Company expressed its support for the recommendations of the Task Force on

Climate-related Financial Disclosures (TCFD), which was established by the Financial Stability Board (FSB) to consider

how climate-related information should be disclosed and addressed by financial institutions. The Company also joined the

TCFD Consortium, an organization made up of Japanese companies that support the TCFD recommendations.

The Investment Corporation has set the goal of reducing its Scope 1 and Scope 2 GHG emissions by 50% from the levels in

2018 by 2030, while also committing to measuring and reducing its Scope 3 emissions. These initiatives were certified by

the SBTi on March 1, 2024.

Support for the Task Force on Climate-related Financial Disclosures (TCFD)

Recommendations

Science Based Targets (SBT) Certification

International
Initiatives /
External
Evaluations
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External Evaluations

GRESB is a benchmark system for annually evaluating environmental, social, and governance (ESG) considerations of real

estate companies and funds and the organization operating the system, which was established in 2009 primarily by major

European pension fund groups that led the Principles for Responsible Investment (PRI). This assessment is not conducted

with respect to individual real estate; it is an assessment of the environmental and sustainability initiatives pursued by each

real estate company and REIT.

In the 2025 GRESB Real Estate Assessment, the Investment Corporation received “3 Stars” in GRESB Rating, which is

based on GRESB overall score and its quintile position relative to global participants. In addition, the Investment

Corporation has been given the “Green Star” designation for the 9th consecutive year, which designates a company with

excellent performance on both the Management Component and Performance Component of its sustainability assessment.

In addition, the Investment Corporation received the highest “A Level” for the GRESB Public Disclosure, which measures

the quality of ESG information disclosure.

CDP is a global non-profit that operates the world’s only independent environmental disclosure system.

CDP applies a rigorous and proprietary methodology to assess disclosure quality, risk awareness, environmental

management, and evidence of best practice.

The Investment Corporation participated in CDP for the first time in the 2025 assessment and received a score of “B” in the

SME category.

GRESB Real Estate Assessment

CDP Climate Change Program
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Environmental
Initiatives

Environmental Initiatives

The Investment Corporation and the Asset Management Company In accordance with its environmental policies, Heiwa

Real Estate REIT, Inc. has established specific strategies for reducing environmental impact with regard to important

environmental issues, including saving energy and water and reducing waste output at properties under its ownership, and

is working to tackle these issues.

Environmental Management

We endeavor to promote the efficient use of resources and energy at the real estate we manage by introducing technologies

and systems designed to conserve resources and energy.

To reduce environmental impact, we consult with parties related to the real estate investment and management business,

promote water conservation, waste reductions, reuse and recycling, and make every effort to create a recycling-oriented

society.

We observe environmental laws, regulations and other rules, and endeavor to preserve the environment.

1. Resource and energy conservation efforts

2. Reducing environmental impact

3. Compliance with environmental laws, regulations and other requirements
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4. Education and awareness-raising on the environment

We ti esconduct educational and awareness-raising activ i ive toconcerning the environment and str s ofraise awarenes

on.environmental conservati

We e e gag thiwn ioatcinumcomof gnrae dwia n ien society end eavordan to make the lossary eec iscn s re regardings ud our

oli e tien iinl atnmeonirvner ouof s utatl se htd nas tos vironmenta ep ivci at investors, tenants, local communities, business

d dnrenrtpa othes r stakehol .srea

Target Setting

Heiwa l a ERe state REI c.T, In s set rdannual targets with rega o t het following alenvironment ksndicators, and wori to

s a c in eving them.erogpre ganmad nan iat hercs ais

ortacdiIn e)sbat iun( etrgTa

gyrneE ip om nusnoc t

erlmprove overa iontmpuscony gent inul I o aty bo ifolrtfor p 1%t seal onr eay reay

m i m target, reu duceA ts era med er geva a enert uni gy onc erovon itmpus year5 a 

period by t .%1salet a

GHG eegr( gnh as)ouse 

emis ionss
h o c ieve net-zer 0.520y bA

duceRe total GHG peScod na1 e cop(S missions2) e tfp fro0or 9y b mo of % t olihe 

b 0.320y 8 120

um tins oncor pteWa Do not allow overall erwat ncc resumption to i ase foron tfpor o.oli

Waste toutpu trel lra ese saercnI cycling raove for yean or ayeo iolftorp r.

5. ale mentroPromoting inv n atcinummoc ion
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Performance Data

Fiscal Year
2024

(prior year)

2025

(current year)

Year-on-Year

Change (%)

Total energy consumption(MWh) 43,325 46,712 7.8%

Fuel consumption(MWh) 6,901 6,877 -0.3%

DHC consumption(MWh) 346 304 -12.0%

Power consumption(MWh) 36 078 39 530 9 6%

Energy Consumption

Power consumption(MWh) 36,078 39,530 9.6%

Energy consumption Intensity(MWh/㎡) ― 0.082 ―

Amount of renewable energy used(MWh) 21,731 22,883 5.3%

(*)

Intensity：Total energy consumption／total floor area covered

c l aF si raYe

2018
B e sa r Yea for

GHG
nsoissimE
onRedu tc i

egrTa t

2024
（prior year）

2 520

（ tenrrcu
year）

e fromgnaCh

the seBa
a %)(rYe

on-raYe -Y rea
ahC nge (%)

HGTota Gl e - O2C )missions(t 0619, 028,61 5629, 9 ― ―

Scope1(t-CO2)＋ cope2(t-CO2)MarketS

b ssia
2863, 488 267 -86.5% - 3%45.

cope1(t-CO2)S 212 991 951 -6.1% -2.0%

L2 s)O ocation basiScope2(t-C 463,2 3, 479 ,8883 .16 2% 2.5%

etarkScope2(t-CO2)M sisba 3, 14 6 130 72 96.2%- -44.6%

Total GHG ons(t-CO2)(emissi Total of All

e or es)aC igt
85,6 4 12,810 25,486 ― ―

ory1getaC （ rchasedPu goods and

ervicess ）
― ― 4,713 ― ―

Category2（ l oodgat sCapi ） ― ― 5781,1 ― ―

GHG Emissions
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Category3（Fuel- and energy related

activities(not included in scope 1 or scope2)）
― ― 692 ― ―

Category5（Waste generated in

operations）
― ― 430 ― ―

Category13（Downstream leased

assets）
5,684 12,810 8,073 125.4% -37.0%

GHG consumption Intensity(t-CO2/㎡) ― ― 0.002 ― ―

Data Coverage Ratio (based on floor area)

(%)

Scope1・2(Office and Residential Total) ― ― 100.0% ― ―

Scope3 Category13 Electricity(Office and

Residential Total)
― ― 99.1% ― ―

(Office) ― ― 100.0% ― ―

(Residence) ― ― 98.4% ― ―

Scope3 Category13 Fuel(Office and

Residential Total)
― ― 54.2% ― ―

(Office) ― ― 100.0% ― ―

(Residence) ― ― 45.8% ― ―

(*)

Tot la  emissions：Scope1・Scope2(Location-based)・Scope3 Emissions(Total of All Categories)

Scope 3 figures for FY2018 and FY2024 represent only Category 13 (Downstream Leased Assets)

Intensity：GHG Emissions／Total Floor Area Covered (Scope 1 and 2)

Fiscal Year

2018
Base Year for

GHG
Emissions
Reduction

Target

2024
（prior year）

2025

（current
year）

Change from

the Base
Year(%)

Year-on-Year
Change (%)
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Fiscal Year
2024

（prior year）
2025

（current year）
Year-on-Year Change

(%)

Total water consumption(㎥) 38,353 495,393 ―

Water consumption Intensity(㎥/㎡) ― 1.297 ―

Data Coverage Ratio (based on floor area)

(%)

Water Consumption (Office and

Residential Total, Common and Private

Areas)

― 88.7% ―

(Office Common Areas) ― 100.0% ―

(Office Private Areas) ― 100.0% ―

(Residential Common Areas) ― 100.0% ―

(Residential Private Areas) ― 74.4% ―

(*)

Water consumption

Total water consumption: The FY2024 figure only covers common areas

Intensity: Water Consumption / Total Floor Area Covered
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Waste output

Fiscal Year
2024

（prior year）
2025

（current year）
Year-on-Year Change

(%)

Total waste output(t) 1,250 1,265 1.2%

Recycling rate(%) 48.8 50.5 3.3%

Waste Generation Intensity(t/㎡) ― 0.007 ―

Data Coverage Ratio (based on floor area)

(%)

Waste Generation (Office and Residential

Total)
― 43.9% ―

(Office) ― 87.5% ―

(Residence) ― 5.0% ―

(*)

General Notes

Intensity：Waste Generation／Total Floor Area Covered

This data covers held by the Investment Corporation as of November 30, 2025.

Private and common area figures are calculated based on the 48 th periodic securities report (yuka shoken hokokusho).For sectional ownership

properties and properties under co-ownership, the figures are calculated based on the ownership interest ratio.

Past results may be revised retroactively due to reviews of the scope of coverage, calculation methods, etc. FY2024 is shown as “‒” due to a change

in the calculation formula for intensity.

GHG emissions data for FY2025 (Scope 1, Scope 2 location-based, and Scope 2 market-based), water withdrawal data, and waste emission data for

FY2025 have received independent third-party assurance from Sustainability Accounting Co., Ltd.

The guarantee values cover all properties held by the Investment Corporation during the period from December 1, 2024 to November 30, 2025.

Figures below the stated unit are rounded off.
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Climate Change
Initiatives

The Investment Corporation and the Asset Management Company understand that climate change is an important

(material) issue that brings about drastic changes to natural environmental conditions and social structures, seriously

affecting the Investment Corporation and the Company's operations as well as businesses overall

The Company's (Investment Corporation's) position and

basic policy on climate change

The following statements show the Asset Management Company's understanding with respect to the Company's resilience

against climate change and climate-related issues.

Progress in climate change is a scientific fact as indicated mainly by the Paris Agreement (2015), IPCC Special Report

(2018) and IPCC Sixth Assessment Report (Working Group 1, 2021). Progress in climate change is an (material) issue that

brings drastic changes to natural environmental conditions and social structures, seriously affecting the Asset

Management Company's operations and businesses overall.

The Asset Management Company sets out climate change mitigation and adaptation to climate change in its

environmental policies on climate change, one of its material issues.

Weather and climate disasters, such as the intensification of typhoons and heavy rainfalls, frequent heat waves and

droughts, and rising global sea levels, are expected to occur more frequently or spread more broadly due to progress in

climate change. This may have a serious impact on the Asset Management Company's business.

A shift to a decarbonized society and economy is expected to take place as a result of global initiatives for the mitigation

of climate change, such as the establishment of a scheme aimed at reducing greenhouse gas emissions, tightening of

emission control regulations, etc. The change may have a significant impact on the Asset Management Company's

businesses.

Based on the understanding that the climate change issue represents a systemic risk to financial operations, many

stakeholders including investors have been requesting the disclosure of information on risks and opportunities related to

climate change. In particular, the Asset Management Company needs to address the serious issue of increasing

transparency through the promotion of climate-related risk disclosures according to the recommendations made by the

Task Force on Climate-related Financial Disclosures (TCFD).
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setThe As nceManagement Company should enha encethe resili s byof its businesse ngidentifying, assessi nda gmanagin

risks and opportunities that may be brought about by climate change. These efforts are essential from a range of

edBas uon this n erstanding, the Assetd mpem anMa ashy nag oCt ne dci ede tod ses lit h itsab cis poliba y andc represent its
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HEIWA REAL EST EIRE AT T, a rn f eferredre r teeh( i. cnI o hets at poratioorCnvI“ t estmen td odceunnona) n” ay that HEIWA
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nma ern .

t 'sspectives, including the securing of the Investmenp Corporationer sustainable and stable pro biafit lity on a long-term

basis.

Requests Governance Strategies Risk Management Metrics and Targets

Item Details

Disclose the organization's

governance regarding climate-

related risks and opportunities

Disclose the actu la  and

potenti la  impact of climate-

related risks and opportunities

on the organization's

businesse ,s  strategy and

financi la  planning when such

information is important.

Disclose how the organization

wi ll  identify, assess and

manage climate-related risks.

Disclose indicators and goals

used when assessing and

managing climate-related risks

and opportunities when such

information is important.

Recommended

Disclosures

a) Explain the system for the

organization's board of

directors to supervise efforts to

address climate-related risks

and opportunities.

a) Explain the short ,-  medium-

and long-term climate-related

risks and opportunities

identified by the organizati .on  

a) Explain the process the

organization uses to identify

and evaluate climate-related

risks.

a) Disclose the indicators used

to evaluate climate-related

risks and opportunities in line

with the organization's strategy

and risk management

processes.

b) Explain the roles of

management in the evaluation

and management of climate-

related risks and opportunities.

b) Explain the impact of

climate-related risks and

opportunities on the business,

strategic and financi la  planning

of the organization.

b) Explain the process the

organization uses to manage

climate-related risks.

b) Disclose greenhouse gas

(GHG) emissions and related

risks in Scope 1, Scope 2 and,

if applicabl ,e  Scope 3.

c) Explain the resilience of the

organization's strategy taking

into consideration various

climate-related scenarios,

including a 2ºC or lower

scenario.

c) Explain how the process the

organization uses to identify,

evaluate and manage climate-

related risks is integrated into

the organization's gener la  risk

management.

c) Explain the goals the

organization uses to manage

climate-related risks and

opportunities and its track

record for the achievement of

the goals.
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Governance

The Investment Corporation has decided to establish the following governance system to deal with climate-related risks

and opportunities pertaining to the Investment Corporation and the Asset Management Company.

Under this system, the Representative Director oversees the Investment Corporation's initiatives on climate-related issues.

(Note) For details of the sustainability promotion system, including the position of the Sustainability Promotion Committee, please visit the address

below.

https://www.heiwa-re.co.jp/en/sustainability/concept/policy.html

Strategy

The chief executive officer for climate-related issues shall be a representative director who has the authority to make

final decisions in conjunction with the promotion of sustainability.

The operating officer for climate-related issues shall be the general manager of the Business Planning Division who is

responsible for the promotion of sustainability.

The chief executive officer for climate-related issues shall make decisions on climate change-related initiatives after such

initiatives are discussed and reviewed by the sustainability promotion committee.

The operating officer for climate-related issues shall periodically provide a report about matters related to climate change

initiatives, such as the identification and evaluation of the impact of climate change, management of risks and

opportunities, progress of initiatives pertaining to adaptation and mitigation, and establishment of metrics and targets, to

a chief executive officer for climate-related issues at a sustainability committee meeting.

e AssetTh es ina fygement Company will M tablish a process to identa te, evalua nda o dnage the impact ma f climate-relate

esrisks and opportuniti t gieshe management activities, strateon and financial plans of het ven stment CorporatI ion, utand p

roce pth ess into use properly. It aims e esidentify and evaluate climate-relatt d risks and opportunitio aystematics lly and

g ictively by utilizinobj sciente fic and academic findings.

At the Asset Management Company, the Sustainability Promotion Committee has examined and discussed climate-related

risks that could have financial effects and has identified the climate-related risks and opportunities shown below.

(1) Identification of risks and opportunities
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4°C scenario 1.5°C scenario

Real estate

management

Financial impact

on the fund

Time

span

Risk management,

countermeasure,

initiative

Possibility

of occurrence
Financial impact

Possibility

of occurrence
Financial impact

Short

term

Medium

term

Long

term

Short

term

Medium

term

Long

term

Short

term

Medium

term

Long

term

Short

term

Medium

term

Long

term

Transition

risks

Policy and

Law

Toughening

taxation on

introduction of a

carbon tax and

GHG emissions

regulations

Increasing taxes,

including a carbon

tax, and credit

purchases

Short

term
Low Low Low Small Small Small Low Medium High Small Medium Large

Tightening of laws

and regulations,

more stringent

obligations

Increasing

renovation

expenses,

decreases in the

profitability and

asset value of low-

performance

buildings,

surcharges due to

the tightening of

laws and

regulations

Increasing

business expenses,

including payments

to outside agencies

to meet

requirements for

reporting

Medium

term
Low Low Low Small Small Small Low Medium High Small Medium Large

Mandatory building

energy

performance

labeling

Certification

expenses and

surcharges

incurred

Medium

term
Low Low Low Small Small Small Low Medium Medium Small Medium Medium

Technology

Evolution and

promotion of

renewable energy

and energy saving

technologies

Increasing

equipment

replacement

expenses due to

equipment

obsolescence at

properties owned

by the fund

Decreases in

occupancy rate and

profitability due to

changes in tenant

criteria, including

the presence or

absence of EV

chargers and other

equipment

Medium

term
Low Low Low Small Small Small Low Low Medium Small Small Medium

Setting CO2

reduction targets

Use of renewable

energy

Activities to raise

tenants'

awareness of ESG

initiatives

Promotion of green

lease

Renovations of

buildings for

energy saving,

introduction of

energy saving

equipment when

equipment is

replaced

Purchasing

properties having

high energy saving

performance (or

ZEB)

Renovations of

buildings for

energy saving

Purchase of

properties having

high energy saving

performance (or

ZEB), introduction

of energy saving

equipment when

equipment is

replaced

Strategy of

replacing buildings

having low energy

efficiency with

those having high

energy efficiency

Acquisition of

environmental

certification

Renovations of

buildings for

energy saving

Identifying

expenses for

introducing new

technologies,

including EV

chargers

Introduction of

energy saving

equipment when

equipment is

replaced
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Rising utilities

expenses

(including

expenses for

renewable energy

procured from

outside sources)

Increasing

business expenses

Medium

term
Low Low Low Small Small Small Low Medium Medium Small Medium Medium

Changes in

demand from

tenants (choosing

properties that

have responded to

climate change,

avoiding properties

that have not

responded to

climate change)

Decrease in rent

income due to the

difficulty in

attracting new

tenants and a

decline in retention

rate

Short

term
Low Low Low Small Small Small Low Medium Medium Small Medium Medium

Investors' more

stringent ESG

investment criteria

Downward

pressure on

investment unit

prices, less

liquidity

Medium

term
Low Low Low Small Small Small Low Medium Medium Small Medium Medium

sustainable

financing

(including green

bonds) and

implementing

sustainable

financing

Introduction of

renewable energy

on the premises

Renovations of

buildings for

energy saving

Renovations of

buildings for

energy saving

Acquisition of

various

environmental

certifications

Acquisition of

various

environmental

certifications

Enhancing and

disclosing ESG

initiatives and

ensuring

transparency

Market

Introduction of

environmental

performance

standard ,s  among

other standard ,s  in

re la  estate

appraisal

Decrease in the

NAV (net asset

value) fo  the fund

Medium

term
Low Low Low Small Small Small Low Medium Medium Small Medium Medium

Worsening funding

conditions for

market

participants that

have not

Rising funding

costs

Medium

term
Low Low Low Small Small Small Low Medium Medium Small Medium Medium

responded to

climate change

Renovations of

buildings for

energy saving

Acquisition of

environmental

certification

Acquisition of

environmental

certification

Enhancing and

disclosing ESG

initiatives and

ensuring

transparency

Developing a

framework for

Transition

risks

4°C scenario 1.5°C scenario

Real estate

management

Financial impact

on the fund

Time

span

Risk management,

countermeasure,

initiative

Possibility

of occurrence
Financial impact

Possibility

of occurrence
Financial impact

Short

term

Medium

term

Long

term

Short

term

Medium

term

Long

term

Short

term

Medium

term

Long

term

Short

term

Medium

term

Long

term
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Physical

risks

Acute

Damage to

properties caused

by typhoons, storm

surges, torrential

rains, river

flooding,

landslides, etc.

Increasing repair

expenses and

insurance

premiums

Declines in

occupancy rate due

to increases in

tenants moving out

of properties,

decreases in rent,

increases in

accounts

receivable

Short

term
Low Low Medium Small Small Medium Low Low Low Small Small Small

Chronic

Flood damage to

properties located

in low-lying places

due to sea level

rises

Expenses for large-

scale renovations

(raising flood

barriers) incurred

Long

term
Low Low Medium Small Small Medium Low Low Low Small Small Small

Increasing demand

for air-conditioning

due to increases in

extreme climatic

conditions, such as

extremely hot and

cold days

Increases in air-

conditioning

maintenance and

repair expenses

Short

term
Low Low Medium Small Small Medium Low Low Low Small Small Small

More frequent and

severer natural

disasters due to

climate change

Increasing repair

expenses, and

insurance

premiums, declines

in occupancy rate

due to increases in

the number of

tenants moving out

of properties,

decreases in rent,

increases in

accounts

receivable

Medium

term
Low Low Medium Small Small Medium Low Low Low Small Small Small

Regular risk

assessment and

assumptions of

losses based on

hazard maps

Disaster control for

the tangible side

(including the

installation of flood

barriers) and the

intangible side

(including

evacuation drills)

Improvement in

emergency

facilities

Quantitative risk

assessment based

on scenarios

Risk assessment

and assumptions

of losses based on

hazard maps

Disaster control,

including the

installation of flood

barriers and

evacuation drills

Quantitative risk

assessment based

on scenarios

Considering

introduction of

energy saving

equipment and

energy

management

systems

Regular risk

assessment and

assumptions of

losses based on

hazard maps

Disaster control,

including the

installation of flood

barriers and

evacuation drills

Improvement in

emergency

facilities

4°C scenario 1.5°C scenario

Real estate

management

Financial impact

on the fund

Time

span

Risk management,

countermeasure,

initiative

Possibility

of occurrence
Financial impact

Possibility

of occurrence
Financial impact

Short

term

Medium

term

Long

term

Short

term

Medium

term

Long

term

Short

term

Medium

term

Long

term

Short

term

Medium

term

Long

term
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Products

and

services

emission facilities

and services and

communicating

them to tenants

and users

Increase in

revenue by

attracting tenants

Medium

term
Low Low Low Small Small Small Low Low Medium Small Small Medium

Market

Preference for

properties with a

high energy saving

performance Raising rent,

increases in

revenue due to

increases in

occupancy rate and

utilization rate

Medium

term
Low Low Low Small Small Small Low Medium High Small Medium Large

Preference for

properties with a

high preparedness

f ro  disasters

Medium

term
Low Low Medium Small Medium Medium Low Low Low Small Small Small

Finding new

investors

Developing a

framework for

sustainable

financing

(including green

bonds) and

implementing

sustainable

financing

Increasing funds

raised and

reducing funding

costs by attracting

the attention of

investors and

lenders that

emphasize

environmental

issues

Short

term
Low Low Low Small Small Small Low Medium Medium Small Medium Medium

Investor 's  more

stringent ESG

investment criteria

Upward pressure

on investment unit

prices, more

liquidity

Medium

term
Low Low Low Small Small Small Low Medium High Small Medium Large

Purchasing

properties having

high energy saving

performance (or

ZEB)

Acquisition of

environmental

certification

Adoption of

renewable energy

Renovations of

buildings for

energy saving

Purchasing

properties with a

high energy saving

performance (or

ZEB)

Acquisition of

environmental

certification

Disaster control,

including the

installation fo  flood

barriers and

evacuation drills

Improvement in

emergency

facilities

Acquisition of

environmental

certification

Enhancing and

disclosing ESG

initiatives and

ensuring

transparency

Opportunities

Resource

efficiency

Introduction of

renewable energy

on the premises

Reduction in

expenses for

utilities procured

from outside

sources

Short

term
Low Low Low Small Small Small Low Low Medium Small Small Medium

Increasing

properties owned

by the fund that

have high energy

efficiency and

Reduction in

utilities expenses

Medium

term

Low Low Low Small Small Small Low Low Medium Small Small Medium

environmental

performance

Providing low

Examining whether

renewable energy

can be introduced

at properties

owned by the fund

Renovations of

buildings for

energy saving

Purchasing

properties having

high energy saving

performance (or

ZEB)

Renovations of

buildings for

energy saving

4°C scenario 1.5°C scenario

Real estate

management

Financial impact

on the fund

Time

span

Risk management,

countermeasure,

initiative

Possibility

of occurrence
Financial impact

Possibility

of occurrence
Financial impact

Short

term

Medium

term

Long

term

Short

term

Medium

term

Long

term

Short

term

Medium

term

Long

term

Short

term

Medium

term

Long

term
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The following scenarios are analyzed.

The 1.5℃ scenario involves strict legal and tax requirements to mitigate climate change. In this scenario, a reduction in

greenhouse gas emissions will curb temperature increases. Physical risk is relatively low. Transition risk is high.

(2)Scenario Analysis

1.5℃ scenario analysis (reference scenarios: IEA NZE2050 (transition risk), IPCC RCP4.5

(physical risk)
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The 4℃ scenario is a scenario in which climate change measures will make little difference and no strict legal and tax

requirements will be made. In the scenario, natural disasters will increase and severer natural disasters will occur due to

increasing greenhouse gas emissions. Physical risk is relatively high. Transition risk is low.

4℃ scenario analysis (reference scenarios: IEA STEPS (transition risk), IPCC RCP8.5

(physical risk)

(Note) For specific initiatives on environmental issues, please visit the address below.

https://www.heiwa-re.co.jp/en/sustainability/environment/issues.html

Risk management

The Asset Management Company will move forward with initiatives to manage identified climate-related risks and

opportunities and raise resilience levels, thereby helping the Investment Corporation reduce business risks and create value

creation opportunities. Through such efforts, it aims to secure profitability sustainably and stably on a long-term basis.

Climate-related risks are set out as ESG-related risks in the risk management regulations. The Compliance & Risk

Management Office routinely monitors the management of climate-related risks and reports the results of monitoring to

the Compliance Committee and the Board of Directors every three months (April, July, October, and January).

The Real Estate Investment Department and the Compliance & Risk Management Office of the Asset Management

Company perform due diligence on new investments in assets. The Investment Committee and Compliance Committee

discuss and approve the investment in consideration of the due diligence. After that, the Board of Directors of the Asset

Management Company or the Board of Directors of the Investment Corporation gives final approval to the investment.

In asset management, the Sustainability Promotion Committee manages risks related to sustainability overall, including

climate change risks. Specifically, the committee monitors and analyses environmental performance, including

greenhouse gas (GHG) emissions, and discusses countermeasures.
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Measurement criteria and targets

Targets are set for mitigating risks and realizing opportunities and performance against the targets is monitored.

GHG emissions from the portfolio and emission intensity are key indicators in the real estate sector. Scope 1, Scope 2,

and Scope 3 emissions are monitored and compared with the targets set. In this way, the Company continues to strive to

reduce GHG emissions. The operating officer for climate-related issues reports progress in each initiative to the

Sustainability Committee at least one time each year.

Climate-related indicators and targets are added and changed according to social and economic conditions and policy

measures in Japan and in the world.

(Note) For details of targets and performance dat ,a  please visit the address below.

https://www.heiwa-re.co.jp/en/sustainability/environment/index.html
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Toward the Realization of Low-carbon Society

Initiatives to
Address
Environmental
Issues

Shift to renewable energy

The Investment Corporation, as a corporate citizen, is in the process of facilitating the shift to renewable energy-based

power for all properties (Note) it owns with a view toward realizing a low-carbon society. Procedures for the shift was

completed at all subject properties by the end of the 48th fiscal period (November 2025) through the application of power

plans, mainly those conforming to the RE (Renewable Energy) 100 standards.

In addition, for properties at which renewable energy cannot be introduced, it has purchased FIT non-fossil certificates with

tracking from the Japan Electric Power Exchangeʼs renewable energy value trading market through intermediary operators,

thereby effectively introducing renewable energy-based power.

The procedures resulted in a 94.1% reduction of greenhouse gas (GHG) emissions (Scope 1 and 2) in FY2025 from the level

of FY2018. The Investment Corporation will continue to apply the shift to properties that will be acquired going forward,

thereby aiming to contribute to the realization of a low-carbon society as a member of society.

(Note) Excluding properties where a management association manages electricity, such as shared ownership properties and sectional

ownership properties, and properties with unusual contract arrangements. For residences, the scope covers areas excluding private

area .s  Furthermor ,e  as of November 30, 2025, properties acquired within one year are excluded from the results for the switch to

renewable energy and GHG reductions.
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We have introduced an electric power measurement system for sections occupied by tenants in certain residential

properties to increase power measurement coverage.

We are working to raise tenants' awareness of power saving.

The system has been introduced at all residential properties (except properties for sectional ownership) owned as of

November 30, 2025.

Efforts are being made to reduce the volume of fossil fuel used. A switchover to LED lamps is in progress for curbing the

use of electricity in rooms for rent, common space at office properties and common space at residential properties. The

switchover was completed at all properties (common spaces) except properties acquired less than one year ago as of

November 30, 2025. Equipment that consumes less energy will be introduced during air-conditioner replacement.

Introduction of an electric power measurement system for sections occupied

by tenants

Eco-friendly initiatives
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Eco-friendly initiatives: FSC paper and Glassine

The Investment Corporation has promoted wall greening. By arranging plants not only in the tree planting spaces outside

the building but also on the walls of the entrance and communal areas, the Investment Corporation has taken steps to

reduce carbon dioxide and provide comfortable and healthy office spaces.

Installation of Scandiamoss

Scandiamoss made from 100% natural materials Indoor greening products that are kind to both the environment and people

Promotion of wall greening
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This Investment Corporation has been sending distribution payment statements and the asset management report to

investors after the settlement of accounts for each fiscal period. FSC-certified paper and Vegetable ink are used for those

documents, and glassine is used for the window section of an envelope used for mailing them. FSC is an abbreviation of the

Forest Stewardship Council, an international organization. FSC has established standards for cutting down trees necessary

for economic activity, while curbing deforestation and preserving forest resources for future generations. The Investment

Corporation uses FSC-certified products to eliminate the risk of being involved in environmental destruction and contribute

to preserving forest resources. Glassine is a translucent paper material. Unlike the window section made of plastic, a

glassine window section does not need to be separated from paper for disposal. The whole envelope can be recycled

without the need for separation. It is an environmentally friendly product.

Source：FSC Japan Source：Japan Printing Ink Makers
Association

Intended to reduce the environmental impact by reducing the amount of paper, ink, etc. used.

Reduced approx. 770,000 sheets of A4 paper, the number of sheets that would have been used during the public offering. In

terms of trees, this saves 59.2 trees as resources for the future.

Intended to make it easier to read by providing the main body of the electronic prospectus in color.

Glassine, FSC-certified paper and Vegetable Ink

To reduce environmental impact, we implemented a paperless offering by

delivering the prospectus electronically.
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Cooperation with Tenants and Stakeholders on

Environmental Issues

The Investment Corporation works to reduce environmental impact in cooperation with tenants by promoting the

incorporation of green lease clauses in leasing contracts.

Green lease clauses incentivize tenants to work on improv ing environmental performance and to share data on the

consump tion of energy, water, and other resources, reduce the amount of waste generated in renovations, and use energy-

efficient and environment-friendly equipment and materials.

As of the end of November 2025

Number of properties

Inclusion of Green Lease Clauses
Offices (40 of 45 properties)

Residences (88 of 88 properties)

Inclusion of Green Lease Clauses
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External Certification Status

As of November 30, 2025

Acquisition of
External
Assessment and
External Rating

(note 1) The total figures for the “Number of environmental certifications acquired” are based on the cumulative number of properties that have

obtained DBJ Green Building Certificatio ,n  CASBEE for Re la  Estate Certificatio ,n  BELS Certification, or the SMBC Sustainable Building Assessment

Loan System.

(note 2) The total figures for the “Tot la  floor space (㎡) of owned properties” and “Acquisition rate” excludes duplication of DBJ Green Building

Certification, CASBEE for Re la  Estate Certification, BELS Certification and SMBC Sustainable Building Assessment Loan System for the same

property.

Number of Properties Gross floor area of owned building basis(㎡)
Portfolio coverage

(Gross floor area of owned building basis)

DBJ Green Building Certification

★★★★ 1 3,636.49

16.5%

★★★ 6 53,529.64

★★ 2 14,027.06

Subtotal 9 71,193.19

CASBEE for Real Estate Certification

S 10 62,270.02

31.3%A 15 72,376.68

Subtotal 24 126,419.67

BELS

★★ 2 10,201.69

2.4%

Subtotal 2 10,201.69

SMBC Sustainable

BuildingAssessment Loan System

★★★★ 1 13,160.83

3.1%

Subtotal 1 13,160.83

Total 37*1 186,148.28*2 43.2%*2
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Properties with satisfactory

environmental & social

awareness

Properties with high

environmental & social

awareness

Properties with excellent

environmental & social

awareness

Properties with exceptionally

high environmental & social

awareness

Properties with the best class

environmental & social

awareness

DBJ Green Building Certification Program

DBJ Green Building Certification Program was launched by the Development Bank of Japan (“DBJ”) in April, 2011 for the

purpose of supporting the properties which give proper care to environment and society (Green Building).

The program evaluates, certifies and supports properties which are required by society and economy. It makes

comprehensive assessment of properties, while evaluating various factors which range from properties' environmental

features to their communication with stakeholders, such as disaster prevention and proper care for surrounding

communities.

For details of the System, please refer to the following URL.

DBJ Green Building (DBJ and Japan Real Estate Institute operate jointly)

http://igb.jp/en/index.html
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HF SAKURADO IR  BUILDING

HF KITASENJU RESIDENCE

HF HIRAO RESIDENCE HF HIGASHI-SAPPORO RESIDENCE SHINWA ESAKA BUILDING

HF KOMAZAWA-KOEN RESIDENCE

TOWER HF SHIROKANETAKANAWA RESIDENCE

KAYABACHO HEIWA BUILDING HF SENDAI HONCHO BUILDING

The followings are DBJ Green Building Certification acquired by HEIWA REAL ESTATE REIT, Inc.
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S rank★★★★★

S rank★★★★★

S rank★★★★★ S rank★★★★★

S rank★★★★★

HF SAKURADORI

BUILDING

HF SENDAI HONCHO

BUILDING

HF SENDAI ICHIBANCHO BUILDING SAKAE CENTER BUILDING

(Office area)

HF YOKOHAMA YAMASHITA BUILDING HF TSUJIDO RESIDENCE

ARK M ior  Building LUCID SQUARE SEMBA

CASBEE

Comprehensive Assessment System for Built Environment Efficiency (CASBEE) is a method for evaluating and rating the

environmental performance of buildings and the built environment. It is a comprehensive assessment of the quality of a

building, evaluating features such as interior comfort and scenic aesthetics, in consideration of environment practices that

include using materials and equipment that save energy or achieve smaller environmental loads. The CASBEE assessment

is ranked in five grades: Superior (S), Very Good (A), Good (B+), Slightly Poor (B-) and Poor (C).
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S rank★★★★★ S rank★★★★★

A rank★★★★

A rank★★★★

Kitahama 1-Chome Heiwa Building
HF NIHONBASHI

KABUTOCHO BUILDING

HF UENO BUILDING

KOBE KYUKYORYUC IH  HEIWA BUILDING HF GINZA RESIDENCE EAST HF SHIN-YOKOHAMA RESIDENCE

HF SHIJO KAWARAMACHI RESIDENCE HF WASEDA RESIDENCE HF MEIEKI-KITA RESIDENCE

(Ea ts  and We ts  bldg.)

HF HAKATA-HIGAS IH  RESIDENCE Ⅱ HF FUKUOKA RESIDENCE EAST
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A rank★★★★

A rank★★★★

A rank★★★★ A rank★★★★

A rank★★★★

Park Ea ts  Sapporo

HF SHOKOJI

AKABANE RESIDENCE Ⅱ

HF YAHIRO RESIDENCE

Nihonbas ih  Horidomecho First HF ESAKA BUILDING

Shinsaibas ih  Front

Building
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KOBE KYUKYORYUCHI

HEIWA BUILDING

HF TABATA RESIDENCE

BELS is a scheme for assessing and displaying the energy-saving performance of residential and non-residential buildings.

It was started in 2013. The energy-saving performance of each building is assessed by a third-party organization (regardless

of whether it is a new or existing building), and the evaluation result is represented by a number of stars (one star “★” to

five stars “★★★★★”) will be indicated., number of stars on a seven-tier scale (★★★★★★ to no stars) for non-

residential properties and residential properties equipped with facilities for renewable energy, and on a five-tier scale

(★★★★ to no stars) for residential properties without facilities for renewable energy from April 2024 onward.

SMBC Sustainable Building Assessment Loan System

The SMBC Sustainable Building Assessment Loan System is a system to evaluate buildings

owned and constructed by companies for their environmental performance, etc. based on the

original evaluation criteria prepared by Sumitomo Mitsui Banking Corporation and Woonerf

Inc.

HF SAKURADORI BUILDING which we own, have participated in this system and received

high evaluations.

BELS(Building Energy-efficiency Labeling System)
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Green Finance

Green Finance Framework

The Heiwa Real Estate Group (the “Group”), to which HEIWA REAL ESTATE Asset Management CO., LTD. (the “Asset

Management Company”) belongs, is aware of the weight of its social responsibilities and strictly complies with any and all

laws, regulations and rules as a company pursuing the realization of an affluent urban environment by providing comfortable

offices and living spaces. Moreover, the Group aims to be a company that perpetually earns the trust of society by observing

the highest ethical standards. HEIWA REAL ESTATE REIT, Inc. (the “Investment Corporation”) strives to contribute to the

development of a sustainable society and accomplish the medium- to long-term improvement of unitholder value through

corporate management that takes into consideration the environment, society, and governance (ESG) in accordance with

the basic policy established in the Group’s Code of Conduct.

The Investment Corporation and the Asset Management Company have decided to create a green finance framework in

order to further pursue sustainability initiatives such as procuring funds through green finance and aim to strengthen its

funding base by expanding the range of investors and lenders who are interested in ESG investment and financing.

For details, please see the website of Japan Credit Rating Agency, Ltd. (JCR).
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Funds raised via green bonds or green loans (“green finance”) will be appropriated to acquire green buildings that meet the

following eligibility criteria, conduct repairs, introduce or acquire renewable energy facilities or refinance these funds.

Eligibility criteria

（１）Green buildings

Properties that have acquired or renewed in the past or have plans to acquire or renew in the future certification of

any of the third-party certification bodies described in (i) - (iv) below

① DBJ Green Building Certification: Three or more stars

② CASBEE for Real Estate Certification: B+ rank or higher

③ BELS Evaluation (FY2016 standard): Three or more stars

Eligibility criteria for the targets of investment in green finance

*The following levels in the BELS Evaluation (FY2024 standard) for logistics facilities except those with the B IE  that exceeds 0.75.

Non-residential buildings: Level 4 or higher

Residential buildings not equipped with renewable energy facilities: Level 3 or higher

Residential buildings equipped with renewable energy facilities: Level 3 or higher

④ LEED Certification: Silver or higher (If LEED BD+C is applied, it should be ver.4 or newer)

（２）Repairs of facilities, etc. that satisfy any of the following

(i) Repairs of facilities, etc. of real estate managed for the beneficial improvement of the environment (repairs which

will likely result in an improvement effect of no less than 30% compared to before the repairs) in terms of energy

efficiency, reduction of greenhouse gas (GHG) emissions, water consumption performance, waste reduction, etc.

(ii) Repairs that achieve the improvement of one or more level in any of the certifications described in (1) in Eligibility

criteria above and the renewal or acquisition of environmental certification

（３）Renewable energy

Introduction or acquisition of facilities for renewable energy

（１）Financing method

Investment corporation bonds, borrowings

（２）Target of investment

Funds for acquisitions or repairs that meet the eligibility criteria, or funds to refinance these funds

Financing method and target of investment
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（１）People involved in project selection

Responsible people in the Planning & Finance Department of the Asset Management Company evaluate and select

projects which will use the procured funds, and the responsible people examine whether the projects satisfy the

eligibility criteria.

（２）Process for project selection

Responsible people in the Planning & Finance Department create a proposal for raising funds through green finance

for a target project. This proposal is submitted for deliberation and approval by the Investment Committee,

Compliance Committee and the Board of Directors, followed by final approval by the board of officers of the

Investment Corporation. In addition, a report on the project selection process is submitted to the Sustainability

Promotion Committee upon final approval.

（１）Assumed risks

Green buildings

Defects in properties (use of environmental/soil contaminants), trouble with neighborhood residents, etc.

Repairs

Matters that are harmful to neighborhood residents such as noise, vibrations, etc. caused by construction

（２）Risk mitigation measures

Performance of due diligence at the time of acquisition, implementation of on-site examinations of properties, etc.

(The Real Estate Investment Department and the Compliance & Risk Management Office of the Asset Management

Process for project selection

The negative impact of green projects on the environment and methods for

addressing this impact

Company perform due diligence using the compliance check sheet that lists the items to be confirmed and the

operational guidelines check sheet. The compliance check sheet and the operational guidelines check sheet are

circulated as an attachment to approval documents at the time of the acquisition of properties. After the status of

due diligence is confirmed, the matter is submitted for deliberation and approval by the Investment Committee and

the Compliance Committee, followed by the final approval of the Board of Directors (the board of officers of the

Investment Corporation in the case of an interested party transaction))

If the risk of a negative impact is found during due diligence, it is our policy to avoid or mitigate the risk by

implementing corrective measures such as repairs. If the impact of risks to the environment is larger than the

improvement effect of the corrective measures such as repairs, we will work to avoid and mitigate risks by

suspending the implementation of the green finance project, changing the content of the repairs or implementing

other measures. Repairs are performed to appropriately address anticipated risks in accordance with relevant laws

and regulations.
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We plan to disclose our selection criteria for eligible green projects and selection process either on the Investment

Corporation's website, via a press release from the Investment Corporation, in supplemental shelf registration documents or

in JCR Green Finance Evaluation Reports.

All procured funds are promptly appropriated for the intended uses defined in the purpose of use of the funds.

Procured funds are deposited in relevant accounts. The Asset management Company issues instructions to the asset

custodian when the need to transfer funds arises, such as the acquisition of eligible green assets, the implementation of

repairs, the introduction of renewable energy facilities, the refinancing of borrowings used to acquire eligible green assets

or investment corporation bonds. The asset custodian settles these transactions by transferring funds based on the

instructions. The approval of the General Manager of the Business Planning Division is required to transfer funds. A

management ledger is prepared by persons in charge at the Planning & Finance Department to record amounts of procured

funds and status of use for each transaction, and is retained upon approval of the General Manager of the Planning &

Finance Department.

The Asset Management Company regularly performs internal audits and undergoes external audits. The Investment

Corporation undergoes external audits conducted by the accounting auditor on all aspects of accounting including matters

regarding financing.

Selection criteria for eligible green projects and method for disclosing the

selection process

Plans for use of procured funds

Method of the tracking management of the procured funds

Internal and external audits regarding tracking management

If there are unappropriated funds, the Asset Management Company manages the status of use of the funds procured for

green finance per portfolio unit, as described below. The upper limit of green finance will be the amount of debt

(hereinafter, “amount of eligible green debt”), which is calculated by multiplying total sum of the total acquisition price of

the eligible green assets held by the Investment Corporation and the total amount expended under (2) and (3) in Eligibility

criteria above by fiscal-end LTV (Loan-to-Value), calculable at the time of verification, and we manage the outstanding

balance of green finance to ensure that it will not exceed the amount of eligible green debt.

Method for managing unappropriated funds
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The Investment Corporation plans to disclose the following content on its website annually.

・Status of the appropriation of the procured funds, for the period until the time when all the procured funds are

appropriated to projects that satisfy the eligibility criteria.

・That the outstanding balance of green finance does not exceed the upper limit of eligible green debt as long as the

balance exists.

*If the status of the appropriation of procured funds changes significantly from the initial status and there are unappropriated funds ex post facto, the

matter will be disclosed on the website of the Investment Corporation after obtaining the approval of the Asset Management Company.

The Investment Corporation plans to disclose impact reporting within the limits of practicability on its website annually.

（１）Reporting on green buildings

(i) Number of properties

(ii) Total floor area

(iii) By type of certification

(iv) Certification rank

(v) Energy consumption, GHG (CO2) emission, water consumption, and waste disposal for the properties held as a

whole

（２）Reporting on repairs, etc.

Value of one of the following indicators before and after repairs or reduction rate

(i) Energy consumption

(ii) GHG emissions

(iii) Water consumption

（３）Reporting on renewable energy

Any of the following

(i) Volume of power generated

(ii) Amount of reduction of GHG emissions

Please click here for Acquisition of External Assessment and External Rating.

Status of disclosure of appropriation of funds

Method and frequency of disclosing impact reporting

KPIs (Key Performance Indicators) in impact reporting

Please click here for impact reporting.
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Summary of Green Finance

As of May 29,2026

Bond Name
Amount

(million yen)
Funds

allocated
Funds to

be allocated
Issue DateRedemption Date Specific use

Unsecured

Investment

Corporation Bond

No. 7

（Green Bonds）

2,000 2,000 0

Dec

12,

2022

Dec 10, 2032

Of-49 HF ESAKA BUILDING

Of-50 Shinsaibashi FRONT

Building

As of May 29,2026

Lender
Amount

(million yen)
Funds

allocated
Funds to

be allocated
Origination

Data
Repayment

Data
Specific use

The Norinchukin

Bank
877 877 0

May

29,

2026

May

31,

2030

Re-20 HF SHIROKANETAKANAWA

RESIDENCE

Green Bonds

Green Loans
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Social Policy and
Social Initiatives

Social Policy

In accordance with the ESG policy, the Investment Corporate and Asset Management Company will establish concrete

measures to provide safety and security to tenants, contribute to local communities and build a fulfilling workplace

environment, and continue to address these challenges.

Goals

Conduct environmental training for PM Companies.

Applies to all PM companies dealing in properties.

Period: Simultaneously once a year

Practice health management

Includes improving working environment, introducing stress checks, conduct employee satisfaction surveys, achieve a

paid leave acquisition rate at 70% or higher.

March 2022: Completed

Acquisition of “Excellent Health Company Gold Certification”

June 2023: Completed
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o unit sInitiatives for Local C imm e

entCommunity Involvem

*The right image is a photo of a page about the availability of drinking water at the time of disaster on the website of Chuo-k ,u  Tokyo. (Only available in

Japanese)

A jazz event was held at the KABUTO ONE on December 7, 2025. The live event with performances by musicians was held

for the eighth time of “a fusion of music and financial services” and “the development of young musicians,” where young

and talented musicians, who will carry on the future jazz culture, gathered and played together. It involved the local

community and many residents participated. Continuing from last year, the Asset Management Company and Heiwa Real

Estate, as the sponsor, also cooperated in the event.

Sponsoring a jazz event

The Investment Corporation has concluded an agreement on supplying drinking water at the time of disaster with Chuo-ku,

Tokyo and a neighborhood disaster mitigation association. If drinking water is in short supply due to a major earthquake, the

Investment Corporation will supply drinking water from a water receiving tank installed in HF HATCHOBORI BUILDING,

through the Bureau of Waterworks.

Supplying drinking water at the time of disaster
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The Sanno Festival is Hie Shrine's festival and ritual rich in traditional and history. Hie Shrine is located in Nagatacho,

Participation in the Sanno Festival

- , kuChiyoda yo,Tok eityand the guardian d of EDO, forthe old name Tokyo, enhas be rshippedwo hethere from t i ofme t

n Shogu ag wauTok the EDO in hePeriod. During t Tokugawa he Sanno era, t onFestival was celebrated a large sale sc a

"Tenka t s vet l Matsuri," or supreme festival meaning a fes siiva esa ccwhich u fter theShoguns a hirdt Shogun uIemits

ugawaTok e acredswatched and wor ih spped th rtpo leab shrine being ri toind ecar groundsthe her withof Edo Castle toget

te hetof the procession. This festival is famous as th op t n ad hethree largest Edo festivals, a t ames imet ofone as e hreetth

a ti erhmajor fest etv ogls of Japan the Gionwith in Festival Kyoto heand t Tenjin e websiteFestival in Osaka. (Excerpt from th

a ity yodof Chi C ) In theTourism Association. h s itr inneig t boring grounds of Nihonbashi-Kabutocho di c Chuo tCi y, where hbot

HEIWA EREAL STAT EIRE a teT, Inc. (herein f HEI"r, WA ManagementREIT") and the Asset mpanyCo are onb ihaslocated, Nih

H i ryaliie Jinja shrine, an aux shrine,shrine of Hie Jinja inenitDstands as a popular shrine called Sanno se edy hr in

hea f oNihonbashi-Kayabacho, and has been designated as "Otabisho" since the Kan-ei er t chy ae rl Edo period whi nsame a

apl ce s edcrawhere a ying anportable shrine carr ect forobj hip iswors est andlodged for a r ct dedua Shinto ritual is con

h Sag o durin nt ne procession of the heFestival. In t ec ctnipr ashiof Nihonb Hie jaJin hrine,s neione sacred portable shr and

iwo eslt cEmperor's veh p th onwit e a uhoenix sta hethe top of t ouse,h en arecalled Hor aced inpl eatingline, cr solemna 

here.atmosp n ithI wn cooperation and coordinatio on, ourthe local neighborhood associati orspons compan iway, He Real

e , Co.Estat eargh heLtd., and other companies located in the nei tb , ng aori veutexec i s and employees of the A etss

endeavorManagement Company to, andto contribute the localrevitalize g incommunity by participatin the ofparade acreds

rinesportable sh an o nin the S a .lFestiv

l coca omme htof r ebmmea s A unityl h, e executivest and employees of the agementMt esAs an gage ineny nampCo clea ngni

activities ub o-cho district, home to our sponsor companin the Ka t Hey, iwa Re l Estate Co., a Ltd. We co peol l with thewi r e at
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The Kitahama Waterfront Council is an organization that collectively obtains river occupancy permits from the Osaka

Prefectural Government and manages and operates the Kitahama Terrace.

Taking full advantage of Kitahama’s unique waterfront location, the Council aims to: “contribute to the revitalization of

Osaka as the ‘City of Water’ and the activation of the Kitahama area,” “create a world-class waterfront landscape,” and

“establish a sustainable framework that will become a symbolic feature of Osaka.”

To achieve these objectives, the Council promotes the development of new waterside terraces, conducts cleaning activities

and joint promotional initiatives, establishes and operates rules regarding the structure, design, and operation of waterside

terraces, and conducts research and planning to enhance the vibrancy of the waterfront area.

Initiatives for Tenants

The Investment Corporation regularly conducts tenant satisfaction surveys with the aim of improving tenant convenience

and comfort.

We work to actively address requests that arise from the tenant surveys.

Some properties have installed shared outlets for charging electric bicycles and electric scooters. This has improved

convenience and the satisfaction of the tenants and area residents and also contributes to the environment because these

transportation devices have lower CO2 emissions.

Participation in the Kitahama Waterfront Council

Tenant Satisfaction Surveys

Setting up shared outlets for electric bicycles and electric scooters
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The Investment Corporation has installed digital signage in the common areas of some properties to communicate

information about the surrounding facilities and initiatives addressing environmental issues to increase the environmental

awareness of the tenants and users of the buildings.

The Investment Corporation has installed vending machines for disaster relief and vending machines for donation in some

properties. The vending machines for disaster relief can provide tenants with free drinks in a disaster by being released by

resident managers. The vending machines for donation donate three yen per bottle purchased via the Volunteer Vender

Association.

Installation of digital signage

Installation of vending machines for disaster relief and donation
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At office properties, we implement improvements including the installation of LED lighting in tenant spaces and upgrades to

plumbing during large-scale repairs and renovations. At some properties we have installed AEDs (80% installation rate),

placed emergency supply cabinets in elevator compartments (58% installation rate) and installed vending machines that

Initiatives to Improve Tenant Satisfaction
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Information Disclosure and Engagement

The Investment Corporation holds briefing sessions twice annually on financial results primarily for institutional investors.

IR (investor relations) activities for institutional investors also include the proactive implementation of a dialogue with

institutional investors in Japan and those overseas through a range of means such as visits, conference calls and online

meetings.

The Investment Corporation holds briefing sessions twice annually on financial results for individual investors in Tokyo,

Nagoya and Osaka respectively.

IR (investor relations) activities for individual investors also include participation in company briefing events held on site

and online seminars.

Engagement with Individual Investors

Engagement with Institutional Investors

47 th FP(FP ended May. 2025)、
48 th FP(FP ended Nov. 2025)

Financial results briefing for domestic institutional investors, analysts, etc. 2case （July/January）

IR meetings for domestic institutional investors, analysts, etc. 91case

IR meetings for overseas institutional investors, etc. 30case

47 th FP(FP ended May. 2025)、
48 th FP(FP ended Nov. 2025)

Financial results briefing for domestic Individual Investors 6case（August / September /

Februaly / March）

Events for individual investors 9case

54



The Asset Management Company has collected PET bottle caps and delivered them to a recycling company to cooperate in

the reduction of CO2 emissions and and the donation of vaccines. The recycling company changes PET-bottle caps into

recycled materials and sells them. The profit on sale is donated to Japan Committee Vaccines for the World’s Children, a

certified NPO corporation.

The Asset Management Company aims to be a company in which women can demonstrate their capabilities to the fullest

extent and work actively, while also making the most of their individuality.

In doing so, it supports and participates in the Pink Ribbon Movement in which people engage in activities under the

concept of reducing the number of people suffering from breast cancer to the minimum level or zero.

PET bottle cap collection campaign

Pink Ribbon Movement

Other Social Initiatives
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The Asset Management Company has been providing ASKUL Corporation with used clear plastic folders as a gesture of

support for the company’s resource recycling initiative aimed at reusing them as resources and products.

Clear plastic folder collection campaign
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Securing Human Resources and Human Resource

Development Strategies

We recognize that diversity in perspectives and values is important to achieve new growth. We work to ensure diversity in

our workforce, offer fair opportunities for skills development and career promotion to all employees, and aim to develop

self-directed employees with growth mindsets and strong motivation.

The Asset Management Company pays costs for employee training and examinations to acquire or maintain various

qualifications and to maintain and improve expert skills by taking various seminars and other courses, in order to give

employees opportunities for career advancement, or to acquire and improve their expert knowledge.

Employee Development Policy

Initiatives for Employees

Initiatives for
Asset
Management
Company
Employees
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Number of Qualification Holders at the Asset Management Company

ARES Certified Master 13

Certified Building Administrator 16

Certified property manager 2

CMA 1

Tax accountant 1

CIA 2

Real estate appraiser

(incl. external committee

member)

1

Lawyer (incl. external

committee member)
1

(includes duplicates)

As of March 31, 2026

Item
Number of Qualification

Holders

Real estate notary 33
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The Asset Management Company monitors the time and costs associated with employees acquiring specialized knowledge.

The results are shown below.

FY2025

Total hours of training per year · Self

improvement time
588hours

Training hours per person Self

improvement time
14.7hours

Training expenses per person · Cost of

support for self-improvement and

acquisition of qualifications

63,135yen

(note 1)The above results include time spent for using external training and skill improvement support programs that the Asset Management Company

considers to be relevant to operations, as well as time spent for watching web lectures such as online learning platforms.

(note 2)The results per person have been calculated based on the number of officers and employees at the end of the fiscal period.

As an initiative to build healthy relationships between employees and the Company, each year the Asset Management

Company conducts interviews between employees and the manager of their assigned department and runs employee

satisfaction surveys. Through these activities, the Company monitors the level of satisfaction with the workplace

environment and fields requests, such as for the introduction of various systems. At the same time, this system is also used

as tool to uncover harassment, and is used in an effort to build a better workplace environment.

* For results of the employee satisfaction survey, please see the section on "Implementation of Employee Satisfaction Surveys" under Initiatives for

Health and Comfort below.

Time and costs related to skills training

Evaluation System
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t iate reviewedmrenI

r denFiscal yea yearEvaluation of the 
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Heiwa , Real Estate Co. 1Ltd.: 
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Human Rights

The Heiwa Real Estate Group Human Rights Policy (the Policy) clarifies the Company’s position on human rights as they

pertain to our business activities. As a corporate citizen, we respect human rights in our activities in line with the Policy.

We expect all stakeholders in our business to understand and put into practice this respect for human rights described in

the Policy and aim to work collaboratively with stakeholders to promote respect for human rights.

Heiwa Real Estate does not discriminate on the basis of nationality, race, religions, beliefs, ideas, gender, age, sexual

orientation, and disability.

The Group prohibits sexual harassment, power harassment, and any other forms of harassment in the workplace. We will

not tolerate any harassing behavior including verbal and physical actions.

The Group prohibits all forms of forced labor and works to prevent this.

We support and are implementing programs to effectively abolish child labor.

We strive to prevent employees from overworking and reduce overtime, in order to promote work-life balance and help

Heiwa Real Estate Group Human Rights Policy

1. Prohibition of Discrimination

2. Prohibition of Harassment

3. Prevention of Forced Labor

4. Prevention of Child Labor

5. Prevention of Overwork and Reduced Overtime

employees lead healthy lifestyles. In Japan, we also observe the “36 agreement” (named after Article 36 of the Labor

Standards Act, this provision states that any work in excess of 8 hours a day or 40 hours a week, or on holidays, requires an

advance written agreement between the employer and the relevant labor union).

We aim to create workplaces where employees can work safely and in good health, following laws on labor standards and

other laws and ordinances in all countries and regions.

Heiwa Real Estate respects the rights of employees regarding freedom of association and collective bargaining.

We pay wages that are above the minimum wage, in line with labor laws and ordinances and to ensure employees have

stable living conditions.

6. Employee Health and Safety

7. Respect for Freedom of Association and the Right to Collective Bargaining

8. Wage Payments above the Minimum Wage
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Creating a Comfortable Workplace Environment and

Promoting Work-Life Balance

The Asset Management Company relocated its office and introduced telecommuting for the purpose of improving work

environment.

It will raise operation efficiency and promote communication by gathering work spaces on a single floor, enable flexible

working styles by introducing, hotdesking, telecommuting, and a workflow system, and promote paperless operations.

Placement of a refreshing space allows a switch between work and rest in the office, helping employees reduce stress from

their duties.

The Asset Management Company has introduced a cafeteria plan that enables employees to choose from a range of

welfare services to improve employee self-help efforts and satisfaction.

Improvement of work environment

Cafeteria Plan

The Asset Management Company has introduced this system, which includes incentives contingent on certain conditions, in

order to facilitate and promote the acquisition and long-term ownership of investment units in the Investment Corporation

on the part of officers and employees, thereby enhancing their welfare and boosting their sense of participation in

management.

To Asset Management Company aims for a paid leave utilization rate of at least 70%, to help each officer and employee

achieve a healthy balance between work and their private lives.

Introduction of a Cumulative Investment Unit Investment System

Promoting the Taking of Paid Leave
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The Asset Management Company have introduced unique special leave programs in addition to congratulatory and

condolence leave, maternity leave and childcare and nursing care leave. Building an environment that enables each

employee to balance work and their personal life in accordance with their life stage leads to employees being physically and

mentally healthy and enables them to demonstrate their capabilities while increasing labor productivity.

Item Overview

Summer
Vacation

Separately from annual paid leave, five days of summer vacation may be taken during the summer

every fiscal year.

Plus One
Leave

If an employee takes two or more consecutive days of annual paid leave for, it may be extended to

three or more days by adding an extra day-off right before or after the consecutive paid leave days.

(once/year)

Rollover
Leave

Unused annual paid leave that is expiring may be rolled over for up to 90 days for reasons such as the

treatment of illness, supporting family members, fertility treatment, social services and hospital visits

for life care that is unique to women.

The first and third Fridays of every month are no-overtime days.

In FY2025, the yearly average rate of leaving the office at the fixed time was 56.2%. (If an employee left the office within 30

minutes after the regular leaving time, it was regarded as not being overtime.)

Our unique special leave programs

No-overtime days
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Employees
(no contractual

terms)

Employees

(with
contractual

terms)

Contract
employees

Employees
(no contractual

terms)

Employees

(with
contractual

terms)

Contract
employees

List of employee programs

Gender-equal

childcare leave
○ ○ ○

Caregiving

leave
○ ○ ○

Child nursing

care leave
○ ○ ○

Reserved

paid leave
○ ○ ○

Short working

hour system
○ ○ ○

Hourly paid

leave
○ ○ ○

Maternity

leave
○ ○ ○

Summer

vacation

system

○ ○ ○

Plus one leave

system
○ ○ ○ Flextime ○ ○ ○

Telecommuting ○ ○ ○

Financial aid

for regular

medical

checkups

and health

screening

○ ○ ○

Financial aid

for medical

checkups and

PET scan of

dependent

spouse

○ ○ ○

Occupational

health

physician

○ ○ ○

Stress checks ○ ○ ○

Defined

contribution

pension plan

○ ○

Cafeteria plan ○ ○ ○

Cumulative

investment

unit

investment

program

○ ○ ○

Long service

awards
○

Qualified

personnel

supporting

system

○
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Initiatives for Health and Comfort

The Asset Management Company develops working environments that will enable its employees to work with security and

peace of mind in the long term.

The Asset Management Company has been certified by the Ministry of Economy, Trade and Industry (METI) and the Nippon

Health Support

Kenko Kaigi under the Certified Health and Productivity Management Outstanding Organization Program 2026 in the small-

and medium-sized enterprise category (Bright 500).

This marks the second time that we have been selected for the Bright 500, following last year.

In 2025, the Asset Management Company renewed its certification as a “Gold Certified Healthy Company" under the

Healthy Company Declaration program operated by the Healthy Company Declaration Tokyo Promotion Council.

The Asset Management Company was certified as a “Sports Yell Company 2026” in a program in which the Japan Sports

Agency certifies companies that proactively implement initiatives to support and promote sports activities for employees'

health.

We have received Eruboshi certification (Level 2) as we developed a general employer action plan based on the Act on

Promotion of Womenʼs Participation and Advancement in the Workplace (APWPAW) and submitted it.

In 2026, we were certified as a Sports Yell Company in a program that the Japan Sports Agency certifies companies

proactively implementing initiatives to support and promote sports activities to promote the health of employees.

We have received Eruboshi certification (Level 2) as we developed a general employer action plan based on the Act on

Promotion of Womenʼs Participation and Advancement in the Workplace (APWPAW) and submitted it.

The Asset Management Company obtained the “TOKYO Papa Ikugyo Promotion Company Registration Mark,” which is

awarded as part of the Tokyo Metropolitan Governmentʼs awareness-raising initiative to encourage male employees to take

Ikugyo (*) and to promote the development of workplace environments where both men and women can balance childcare

and work.

*“Ikugyo” is a term created by the Tokyo Metropolitan Government to foster a social environment in which childcare leave can be more easily taken. To

change the conventional image of childcare leave as merely “taking time off,” Tokyo invited the public to propose a new name, and from the many

submissions receive ,d  the term “Ikugyo” was selected.

* The mark is awarded to companies that have achieved a certain percentage of Ikugyo uptake among male employees, and the type of mark varies

depending on the uptake rate.
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We conduct monthly surveys to monitor our organizational conditions from three different perspectives: mental health,

physical health, and engagement, with an average response rate of 97.4% in FY2025. We also conduct annual surveys to

evaluate our ESG measures, such as mental and physical health, engagement, work, interpersonal and organizational

relationships, and understanding of the organization, with a 100% response rate in FY2025.

Our health insurance association’s health counseling hotline is available 365 days a year, 24 hours a day, to discuss physical

and mental health concerns and worries over the phone.

Health management via third-party institutions

Health surveys

Health consultation service established

Mental healthcare programs

In FY2025, level-specific dtraining was con .gnniarlee-h ugrothd ectu

ip anagement training: “Leadersh Skills for Building Emotional ConnectionsM w thi Team Members” ̶ Part cipation rate:i

32 %9 .

on-management training: “N Tips for Verba zingli Inst d f Expecting Others toea o Understand uthotWi lana ioExp t n” ̶

rticipation rate: 88.9%Pa

ranil g tfol ining sessions for all positions weree Th ow tu :rstouctrsnil narextey bd ecdcon

apei n online)ng nin on rsratt enmssraaH (i - d 

me nar (online)sp elesd nah tlaehl atenM i

etThe Ass cauM n ionageme t Comp tany has n provide eda heon the ctampih lta of ttesaigc re ta s vetiiaitint nme olempid n

okme c sud erre esitnuortoppsʼ i okto sm e.

nitiatives for theI t iduc ion of opport ies to smokeun tre

Smoking is prohibited during morning work hours

On h d ie ht rt Fr day of Mai y, Augu t, Novembers , and chuFe y eabr ar fis alc year, smoking is broh ited throughoutip the entire

kiw g danor y.

idizibs nu g smokinS cessation outpatientg treatment

odtrn uction of subsidiI es for oc et-p-oftou k ppa eryments (up , 0 yen0 one-time,03: mitli 0 per n)pe ors

ress checksSt

We ucond cect stress checks on ara ye pr ntth to wi eve s ngntal health issue .from occurrime

reMental healthca nrai ingt

orsIn addition to inviting instruct weto teach, e e ine-learning programs to train peoplus mental healthcare and e.line car
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The Asset Management Company has the goal of encouraging employees’ participation in our employee health promotion

and communication stimulation programs, our young colleagues who take a health promotion trainer certification course

become HAM Wellness Action Supporters(hereinafter “Aster”). Health promotion trainers measure self-sustained

movement.

In FY2025, the Health Promotion Trainer Certification Course was held for the first time in two years, with nine participants.

Scenes from the Health Promotion Trainer Course

HAM Wellness Action Supporters' activities

Activities during FY2025

Photos from the measurement of self-sustained movement

Physical fitness is measured to examine employee 's  daily lives to extend their healthy life expectancy. Officers also

participated in these training programs.

Official Ring Toss Game

With the cooperation of the Japan Ring Toss Association, our officers and employees took on the challenge.

Self-sustained movement measurement (86.0% participation rate)

Walking event (May 2025 - June 2025)

Sports event (Official Ring Toss Game, 72.0% participation rate)
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Other initiatives

(assistance for various cancer screenings, PET-CT scans, brain scans, cardiac examinations, thyroid gland function tests,

bone density tests, allergy tests, subsidies for checkups for dependent spouses)

Installation of a health bulletin board and communicating information (once a month)

Providing health apps

Employee cafeteria offering safe and environmentally-friendly frozen meals

Introduction of the thank-you card tool for conveying gratitude

s edyveruson ictfasitase oyeplmE re conducta once a year.

YF 2023 FY2024 FY2025

eE loyee Satisfaction Surv y mp e RateRespons 001 % %010 0%10

ofe gtaencrPe ivg inemployees g an overall as tisfaction rating of at least "quite

atiss isfied" or "sat fi ined" yeethe emplo eysatisfaction surv
%64 8%5 73%

en nmeroi ntvImprovement of the workplace omas ag rusin and onbackground music (installati iof a d ff eus r, playing

u esrn ic is t mrounkgcab areas)d 

t Rreamlining work using S PA and a chatbot

yst veImplementation of Employee Satisf iac n Suo r
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To prevent employee health issues and to maintain and advance employee health, the Asset Management Company has

introduced an industrial physician system and set up a Health Committee that convenes once a month. (100% meeting

implementation rate since September 2021 launch)

Decrease the percentage of employees who work
7.7%

Not exceeding the previous fiscal

Introduction of Industrial Physicians and Establishment of a Health

Committee

45 hours or more of overtime monthly*4 year

Participation rate in events organized by Aster*5 86.0% Target: 75% or higher

Percentage of employee 's  dependent spouses

who are 35 years old or older that receive

checkups

66.7%
Percentage of employees who have

received a medical check-up 50%

Item FY2025 FY2026 targets

Physical

Percentage of employees undergoing medical

checkups
100.0% Maintain 100%

Reduce the number of employees eligible for

specific healthcare guidance
0% Kept at 20% or lower

Reduce the percentage of employees who

smoke*1
24.3%

Not exceeding the previous fiscal

year

Participation rate in self-sustained movement

measurement
86.0% Kept at 80% or higher

Mental

Percentage of employees who receive stress

checks
100.0% Kept at 90% or higher

Companywide overall deviation in the survey*2 54 Aim to achieve 54 or more

Work

engagement

Annual paid leave acquisition rate 86.3% Kept at 70% or higher

Percentage of summer vacation taken 100.0% Maintain 100%

Percentage of Plus One Leave taken*3 91.2% Target: 100%

(Note 1) Figures represent the percentage of officers and employees x(e cluding seconded and temporary staff) who responded in the health survey for

each ycal fis ear that they smoke.

o thte 2) Figures represent deviation scores c(N mpared wio il al ndustries using survey services provided by private-sector companies.

at(N te 3) Plus One Leave is special leave tho may be taken by adding one day-o tebefore or afff r two or more nunsecutive days of anco al paid leave.

(May be taken once a fisca  l year)

ba s.te 4) Figures are calculated (N sed on non-scheduled working houro

i e te 5) Figures represent the event partic(N pation rate excluding tho inctFu onal Fitness an det  . Both the measurement Te d events inclus seconded and

temporary staff.
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Diversity, Equity and Inclusion (DEI) Initiatives

The Asset Management Company has a duty to act in the best long-term interests of its beneficiaries. In this fiduciary role,

we recognize that our response to environmental, social, and governance (ESG) issues can affect the performance of our

investment portfolio. The promotion of diversity, equity and inclusion (DEI) is consistent with global trends, including the

Universal Declaration of Human Rights and the Sustainable Development Goals (SDGs), and is also in line with moves in

recent years to make human rights and human capital disclosures mandatory. We recognize that improving the diversity of

the officers and managers of the Asset Management Company in particular is important also for increasing profitability and

that promoting DEI within the business of the Asset Management Company and the Investment Corporation is a key issue.

Based on recognition of the foregoing, the Asset Management Company and the Investment Corporation will formulate

policies for promoting DEI, gain an understanding of the current status of DEI, and actively implement DEI initiatives, in

order to put the Investment Corporation's Sustainability Policies into practice.

The Asset Management Company defines DEI as follows.

Definitions of terms

Diversity:

It is the presence of different characteristics that make up identities in a given environment, including but not limited to

gender, race and sexual orientation.

Equity:

It means that people have equal access to the opportunities, resources and strengths needed to grow.

The goal of equity is to overcome historical and structural barriers and to realize a society in which everyone is treated

fairly.

Inclusion:

It means understanding and valuing people's uniqueness and strengths and welcoming, appreciating and supporting

individuals to enable them to demonstrate their strengths.

Inclusion means allowing individuals to demonstrate their ability and actively participate in a given environment.

Internal systems

The following targets and measures apply to the officers and employees of the Asset Management Company.

Scope of Application

At the Asset Management Company [and the Investment Corporation], the Sustainability Promotion Committee (hereinafter,

the "Committee") considers and proposes various DEI-related targets and the Representative Director makes decisions on

them as the Chief DEI Promotion Officer (hereinafter, the "Chief Officer"). Meanwhile, the Manager of the Business

Planning Division oversees the development of systems and the implementation of various measures for DEI as the DEI

Promotion Executive Officer (hereinafter, the "Executive Officer").
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DEI targets and results are as follows.

Examples of DEI initiatives are as follows.

Aiming to create an inclusive organizational culture, the Asset Management Company attracts and retains diverse human

resources who reflect the diversity of the regions in which its offices are located. The Asset Management Company also

believes it recognizes and addresses the structural barriers that hinder diversity, such as systems and corporate culture,

enabling its employees to fulfill their potential. We are committed to DEI in our hiring, retention, training and promotion

practices not only for officers and managers but for all employees.

Additionally,AS part of its intiatives for senior personnel,this Investment Corporation has developed continued employment

opportunites for healthy

(An mandated effort to ensure continued employment opportunites up to age 70)

Under certain conditions, these employees can continue to work up to the end of the month during which they reach 70

years of age, in principle. (Number of persons who continued to be employed after retirement at the age of 65: 2)

Targets and results

1. Targets

To increase the rate of paid leave taken by all employees to over 70%

To achieve a DEI training participation rate of 100%

2. Results

Please refer to the "Personnel Data of the Asset Management Company" shown below.

Specific initiatives

Gaining an understanding of the status of employee diversity

Implementing DEI in our hiring, retention, training and promotion practices for all employees and disclosing DEI

information
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Personnel Data for the Investment Management

Company

Item FY2023 FY2024 FY2025

Total Employees 38 38 41

Number of Directly Hired Employees

33 34 36

Men: 25

Women:

8

Men: 25

Women:

9

Men: 26

Women:

10

Temporary Employees

2 2 3

Men: 0

Women:

2

Men: 0

Women:

2

Men: 0

Women:

3

Number of Employees Seconded from
Sponsors

3 2 2

Men: 3

Women:

0

Men: 2

Women:

0

Men: 2

Women:

0

Percentage of Female Employees 24% 27% 28%

Number of Directors (including part-time directors) 5 5 5

Number of Female Directors (including part-
time directors)

0 0 0

Percentage of Female Directors in the Board
of Directors

0% 0% 0%

Number of Managing Officer 2 1 2

Number of Female Managing Officer 0 0 0

Percentage of Female Managing Officer in

the Board of Managing Officer
0% 0% 0%

Number of Managers

18 19 20

Men: 15

Women:

3

Men: 15

Women:

4

Men: 15

Women:

5

Percentage of Women in Managerial Positions 17% 21% 25%

Number of Employees Aged 65 or Older 2 2 2

Number of employees with disabilities 0 0 0
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Number of Newly Hired Employees

(Including Temporary Employees)
8 5 8

Turnover Rate 19% 3% 6%

Paid Leave Utilization Rate 88% 87% 85%

Cases of Childcare Leave 2 1 3

Average Monthly Overtime
21.5

hours

18.4

hours

20.9

hours

Percentage of Employees Undergoing Medical Checkups 100% 100% 100%

Number of Fatal Occupational Accidents 0 0 0

DEI training - - 89%

Average Years of

Continuous Service

Male Employees 8.1 years 7.5 years 7.5 years

Female Employees 9.5 years 9.3 years 9.3 years

Item FY2023 FY2024 FY2025
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Governance Policy
and Corporate
Governance

Governance Policy

As a means of strengthening corporate governance, the Investment Corporation and the Asset Management Company will

set forth concrete measures and tackle these challenges to promote initiatives aimed at thoroughly enforcing corporate

ethics, build a governance structure that ensures third party objectivity and diversity among officers of the Investment

Corporation, promote asset management that emphasizes the interests of unitholders, and develop assurances of

transparency.

Goals

Conduct corporate ethics training.

Applies to all executives and employees at asset management companies.

April 2022: Completed

Create BCP system including pandemic response.

Period: By end of 2021

Write and publish ESG report.

Write ESG report and publish on the website.

First issued in May 2022, continued annually
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Corporate Governance

For more information, please visit the HEIWA REAL ESTATE REIT,Inc. website.

Organization Diagram

Management Structure

Management of the Investment Corporationʼs assets is entrusted to HEIWA REAL ESTATE Asset Management CO., LTD.

The Asset Management Company, recognizing that the management operations of the Investment Corporationʼs assets

comprise management of the capital of the Investment Corporationʼs unitholders, determines various regulations and

conducts decision-making procedures for the purpose of confirming the status of compliance with laws, regulations and

other requirements, and for executing appropriate and fair business management.
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Name of Committee Overview

Board of Directors Important matters related to general shareholders' meetings

em rsM be
: onsrperiahC se ident and Pr iresentatp veRe Director

smbere : AllM directors

Frequency of

Mee ingt s
At c sast on e every three monthle

esInv tmen Committeet 

rsbeemM

eChairpe ern: G al Manageronrs sestment Management Divin ionvI, 

Members: esident & Pr Representative Direct l r a ofGeor, n Manageer

e Ohe Business Planning Division, Chi f Compliance t ffice lr, Genera

e M n ger of tha a al Re tate InvestmentEs l D tment, Generaep Managerar

the of Office Asset eM agement Department, General Managa r of then

As ence i ssetdRe t eraa gemenM Department, General Managn of the

g nPlannin & Fina ce eeDepartment; in addition to these committ

ememb enwh, sr me byeed d necessary t onhe chairperson, experts 

tmat rs suche ts l aisrappaor t bey nmea sevnie tatesl aer ma inoppa edt

itsi ts de commoua tee members.

edant matters relattormpI eneral managemento t g

lat t matters rea tedI normp hs ares,to share ucq sition rights anda i

porate bondorc s

ampI t t matters relatedor n to the organization, personnel affairs and

regu ationsl

Important matters related to directors and auditors

t r edorI amp tent matters la ge asset manah ement businessto t

Matters related enato internal audits and legal compl ci

i ion scluonC and mod fi t macation of asset entrustmentnmeeagn

ntsmerga ee

Formulation and modifi duiation of investme t c elinesgn

uonC ion of agreements pertaining to the acquisitioncl s a sale ofd n

managed assets

Formulation and modifi on t plans, etc.ia of c terel to thea d 

stment and management of managed ass etsinve

ent m are d prepayment of funds related to the InvestmentocuPr n

ontiaororpC
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outside member refers to a person who has never been the officer or

employee of the Asset Management Company or its shareholders, and

is an expert with deep knowledge of compliance-related matters

(such as attorney and certified public accountant) who has been

appointed as a member based on the approval of the Board of

Directors.

Frequency of

Meetings
At least once every three months

li cenampCo moC mittee

beemM rs

Chair : Chiefperson om iC ance Opl fficer

m : srbeMe ePresid nt & v ctreDie Representati ofnager or, General Ma

ag r e of he Business Planning Division, Genet ral Man the il g &n nnaP

nn Department, Gec eral ManageraniF e inesssBue thof 

sA ration Department, and outside members. Noteinmid t nt t aah

natus of St celegal complia re ionin the establishment, vis or

ndas iontlauegr, onitaporcornIof s eclitrAe htof on itoliba thero srule

l ceatus of legal St com ip an n i the formulation and modification of

policies, plans and other initiatives related to the tmeinves nt a dn

emmanag ent of managed assets

of St us al compliancea lt eg he process oftin texecuting he

tisiu ion or saleacq anagedmof assets

acomStatus of lega cenl ilp eusin general b s n si aff sair

Existence wisactions a th interestedof tr n ir es andap t their validity

oame N f Committee Overview
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Criteria for the Appointment of Officers、Compensation

In selecting candidates for director, appointments are made through a resolution of the General Investors' Meeting, on the

assumption that they do not fall under any of the grounds for disqualification set forth in various laws and regulations

including the Investment Trust Act (Articles 98 and 100 of the Investment Trust Act, Article 244 of the Ordinance for

Enforcement of the Investment Trust Act).

The compensation of executive directors and supervisory directors is an amount not exceeding 800,000 yen a month per

executive director and 300,000 yen a month per supervisory director, with the specific amounts determined at Board of

Directors meetings.

Title Name Gender Reason for Appointment

Main Skills and Experience

Taxation,
Finance and
Accounting

Compliance and
Risk

Management
Real Estate

Executive Director

Aya Motomura

Appointed in

August 2019

Female

In addition to the knowledge and

work experience she has gained

as a legal expert, M .s  Motomura

has a wealth of knowledge and

experience concerning the real

estate securitization service,

gener la  financial regulations on

bank ,s  trusts and gold commerce,

as well as general corporate legal

affair .s  In additi ,on  she was

seconded to the Financi la  Service

Agency, where she was involved

in the revision of the Financial

Instruments and Exchange Act,

the Act on Investment Trusts and

Investment Corporati ,on  the Act

on the Securitization of Assets,

etc.

〇 〇

Supervisory Director

Noriyuki Katayama

Appointed in

August 2017

Male

In addition to knowledge and

work experience he has gained

as a legal expert, Mr. Katayama

has developed his career as a

leg la  counsel on re la  estate

securitizati .on  He also teaches

securitization-related laws at a

university business school.

〇 〇

Supervisory Director

Hiroyu ik  Owada

Appointed in

August 2023

Male

In addition to the knowledge and

work experience he has gained

as an expert in accounting,

taxation and financin ,g  Mr.

Owada developed knowledge and

experience on real estate. He

also engages in a range of

operations such as stock and

business valuati ,on  intangible

asset valuation and financial due

diligence.

〇 〇

lauQ ifications dleH

tAt tae cnaden
rdoaB m tingsee

P48in FP47 - F
(Dec.2024 -

ovN .2025)

Total
ontraneure im

7 -4PFn id iap
FP48
c -4 220.De(

No )2025v.

Lawyer 100%
5,253

shout and yen

Lawyer 001 %
3,750

thousand yen

Certified

Public

Accountant

Certi dfie

c libPu xTa

tnatnouccA

%100
73, 50

neyd nasouht

(Note 1) This tableʼs “Main Skills and Experience” column refers to each officerʼs relatively distinctive experience and expertise. It does not represent all

the knowledge and abilities possessed by each officer.
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The Board of Directors determines the remuneration for the accounting auditor for each financial period subject to audit

within a range no greater than 15 million yen.

Name Remuneration details Total remuneration paid in FP47 - FP48
(Dec.2024 - Nov.2025)

KPMG AZSA LLC Remuneration based on audit services 27,600 thousand yen

(note 1)The total remuneration paid to the KPMG AZSA LLC includes compensation for services not covered under Article 2,Paragraph 1 of the Certified

Public Accountants Act.(20 milion yen) There has been no payment of remuneration to any entities affiliated with the same network as the KPMG AZSA

LLC.

Auditor Remuneration

78



Asset Management Fees for the Asset Management

Company

Asset management fees for the Asset Management Company comprise Management Fee 1, Management Fee 2,

Management Fee 3, Acquisition Fee, Transfer Fee and Merger Fee. The calculation methods and payment timings for each

fee are given below.

Management Fees
Structure

Calculation Method / Maximum Amount

tneemganaM

e 1Fe

For n s riod, the maximum amount shalleisubh s peac e be ntmouae ht byd obtaine multiplying het

sli eds etssal aott t on t cenlaabe h he of thee d nee htt t as prev ous i io ed tomitil(d erpl acfis th eos

approved by d of ors pursuanth tt cr reB iDoae to , 1e lctiAr 13 h of2 apgrarPa het vestment nI Trust Act)

by , 30 and multiplying that amount by0. % r umben of months inthe ssusinebe th period divided by

2.1

a f pTh yment timing shall be within one month following approval oe financial statements, etc.

m( eaning fi l ancian statements, asset esvin tment reports mennd statea ts on the distribution of

nonies, am d their annexed detailed statements as set forth in Article 129 of the Investment Trust Act;

reh einafter the same) for es ofe business period in qut tion by the Board h Directors.

tneemganaM

2e Fe

For , periods the maximum amount shallisubh cae n se be ntmouae ht ainet d ob by multiplying FFO

) for(*1 . pe question by 4.50%i Howeveod the busines n s ri r, rehetf i ans i sedpoisdun deficit for the

l s of the business period, there shaadt e noperiod on the la y l b .iotanseompch ucs n

*1: Funds O tion (FrFr aom ep mountae hti) FO s g iay bd neaitob d prnd ofi hete orfbet tiuc n ofded o

n t Ma agemen t d e Fe enema gann aM2 ngiduclni(3 e Fe n essinusbe this eexpe ns ioneriod in questp

u t ax and local consumptiond itpmuscon ton o e nair ingtpex ta to these fees to) depreciation and

mor i ation and an amount equivalent to loss on the transfer of manageda t z etsssa (*2), and

r onbts acting an amount equivalent to the gain u transfer of managed tseas s and gain on bargain

Howrchase. pu eve s ef there ir, an undisposed di ficit at ene th d of the previous dsiness periobu , the

nmoua t shall be obtained by deducting that undisposed defi bot from the aci ve amount.

a: Man*2 ged assets refers to specifi tsassec subject to asset management ls set forth in Artica e 26

(howeve i eshr, s excludes securitit described in of ragraph 4 Pa the same article nmeover[g nt

securities , etc. only]).

on f payment timing shall be within Th e month following approval oe fi incna al statements, etc. for the

pe byiness bu riod in question s the Board of Directors.

aM agemen nt

3Fee 

e hallnma sTh mouam muix t nob ibe the amount edat by multiplying the d dend pe investmentivi r unit

ssiness bu riod in quee tionrelated to th pe dpe nd," hei after) by 50,000.vidt inur re(" e reHe het per unit

lad lc teddividen cas ui oprg nidday b fit n Management eb for oe dedu f ctio ngidlunc3 e Fe (i es innspeex

ss s od in quee tion due top ithe busin er axconsumption t ld ax pertaining toocal tconsan n otimpu ith s

e)fe a ivalent to the reversal of retainedt an mount equo e gsnirna ind hetg (exclu ntmoua equivalent to

etre ined earnings subjof ctthe reversal a to gn ent athe na empayme Mof t Fee 2 in the ),sap t dna

ading thvi t amount byid stotal number of inveh tmente t units i sued as ofs the end of the relevant

odsiness peribu .

Also note that when nthe number of investmet units fl s ctuateu due to the lps itting or consolidation

n odof vestment units, from the business perii during when the fluctuation thequestion occurred, in 

maximum amount shall be uhe amot nt ngtained by multiplyiob rehe t levant percentage change by

m t 000, and 5 ultiplying tha0, figure by the per unit dividend.

e f payment timing shall be within onTh month following approval oe fi incna al statements, etc. for the

pe byiness bu riod in question s the Board of Directors.
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Acquisition

Fee

When managed assets have been newly acquired (except for succession based on an absorption

type merger where the Investment Corporation is the surviving corporation), the maximum amount

shall be the amount obtained by multiplying the acquisition price of the managed assets (*3) by

1.00%.

Note that when managed assets have been obtained from an interested party (interested parties

shall mean those defined as interested persons, etc., under Article 201, Paragraph 1 of the

Investment Trust Act and each item of Article 123 of the Enforcement Order of the Investment Trust

Act, as well as shareholders and officers of the Asset Management Company, companies, etc., for

which such shareholders or officers hold more than 50% of the voting rights of all shareholders, etc.,

and companies, etc., that provide advice, etc., regarding the management or maintenance of the

assets of such parties; hereinafter the same), the maximum amount shall be the total amount

obtained by multiplying the above percentages by one-half.

*3: The acquisition price shall be the amount listed in the purchase agreement, and shall exclude

consumption tax, local consumption tax and costs associated with the acquisition.

The payment timing shall be the end of the month following the month in which the managed asset

acquisition date falls.

Transfer Fee

When managed assets have been transferred (excluding succeeded assets in an absorption-type

merger in which the Investment Corporation is extinguished in the merger, or in an incorporation type

merger), the maximum amount shall be the amount obtained by multiplying the transfer price of the

managed assets (*4) by 1.00%, or by multiplying the capital gains of each transferred asset (*5) by

one-half, whichever amount is the smallest.

Note that when managed assets have been transferred to an interested party, the maximum amount

shall be the amount obtained by multiplying the transfer price of the managed assets by 0.50%, or by

multiplying the capital gains of each transferred asset by one-half, whichever amount is the smallest.

Additionally, in each of these cases, no transfer fees shall arise for the transfer of managed assets

that result in a loss on transfer.

*4: The transfer price shall be the amount listed in the purchase agreement, and shall exclude

consumption tax, local consumption tax and costs associated with the transfer.

*5: Gain on transfer is the difference when the transfer price exceeds the book value of the managed

asset at the time of transfer.

The payment timing shall be the end of the month following the month in which the managed asset

transfer date falls.

Merger Fee

When an absorption-type merger is carried out with another investment corporation in which the

Investment Corporation is the surviving corporation, the maximum amount shall be the amount

obtained by multiplying the appraised value of the assets to be succeeded by the Investment

Corporation due to the merger as of the effective date of the merger by 1.00%.

When an absorption-type merger is carried out with another investment corporation in which the

Investment Corporation is the corporation extinguished in the merger, or when an incorporation-type

merger is carried out, the maximum amount shall be the amount obtained by multiplying 1.00% by

the appraised value at the effective time of the merger of those assets held by the counterparty and

held as the surviving corporation, or the appraised value at the effective time of the merger of those

assets that will be succeeded to the corporation established by the incorporation-type merger.

Note that when a merger is carried out with an interested party, the maximum amount shall be the

total amount obtained by multiplying each of the above percentages by one-half.

The payment timing shall be within three months from the last day of the month in which the

effective date of the merger falls.

Management Fees
Structure

Calculation Method / Maximum Amount
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Three-Layered Same-Boat Investment

Restraints on Transactions with Stakeholders

The scope of stakeholders, in addition to stakeholders, etc., stipulated in the Act on Investment Trust and Investment

Corporations, is determined to include, pursuant to the Regulations to Prevent Acts in Conflict of Interest as internal

regulations of the Asset Management Company, shareholders and officers of the Asset Management Company; companies,

etc., for which such shareholders or officers hold more than 50% of the voting rights of all their shareholders, etc.; and

companies, etc., to which these parties provide advice and other services with regard to the management and maintenance of

their assets.

1

Regarding transactions with stakeholders, the Asset Management Company shall comply with relevant laws and regulations,

etc., and engage only in transactions satisfying the terms stipulated in the Regulations to Prevent Acts in Conflict of Interest. In

addition, in certain cases prescribed by the regulations of the Investment Corporation, proposals shall be submitted to the

Investment Corporation and the approval of its Board of Directors obtained. When engaging in transactions with stakeholders

as transactions satisfying the terms of regulations stipulated by the Investment Corporation, written notification shall be

provided to the Investment Corporation without delay, while information pertaining to transactions conducted with

stakeholders shall be disclosed pursuant to the Basic Information Disclosure Policy prescribed by the Asset Management

Company.

2

1
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Investment Management Decision-Making Structure

（A）The following provides an overview of the process from preparing and submitting a

review document for making decisions regarding assets under management to the decision

itself:

The General Manager of the Planning & Finance Department, the General Manager of

the Office Asset Management Department and the General Manager of the Residence

Asset Management Department prepare review documents for the said policy or plan

for submission to the Investment Committee when establishing or altering the

management guidelines, portfolio plans, current business plans, maintenance plans,

etc.

1

The Investment Committee deliberates the said policy or plan and if there are issues, it

is returned to the head of the related division for revision(s). If the said policy or plan

has passed through the Investment Committee, it shall be allowed to be submitted to

the Compliance Committee.

2

With respect to the said policy or plan which has passed through the Investment

Committee, the Compliance Committee deliberates whether there are any compliance

issues in light of related laws and regulations, the “Management Guidelines” and

internal rules. Any measures judged to have issues during deliberations are returned to

the General Manager of the related division for revision(s).

3

The General Manager of the related division refers to the Board of Directors the policy

or plan that has passed through the Compliance Committee and attaches results of

deliberations conducted at sessions of the Investment Committee and Compliance

Committee alongside it. The Board of Directors then makes a final decision concerning

the said policy or plan.

4
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（B）The following provides an overview of the process from preparing and submitting a

review document for making decisions regarding acquisition or sale, etc. of assets under

management:

The General Manager of the Real Estate Investment Department creates an investment

asset acquisition/sale review document for submission to the President and

Representative Director, based on management guidelines, portfolio plans and current

asset management plans.

1

The chair of the Compliance Committee (Chief Compliance Officer) convenes a session

of the Compliance Committee to verify whether there are any compliance issues

(legal/regulatory) or transactions involving interested parties and HEIWA REAL ESTATE

REIT, Inc.

2

After approval by the President and Representative Director, the Real Estate

Investment Department issues a Request for Settlement/Purchase Certificate or Sales

Term Sheet, and begins negotiations with the seller or purchaser.

3

The General Manager of the Real Estate Investment Department creates a review

document for executing the purchase/sales agreement, and submits it together with a

copy of the approved review document (2., above) to the Investment Committee.

4

The Investment Committee deliberates on the results of due diligence and the terms of

the transaction based on the internal approval memo referred to in the previous

paragraph. Transactions deemed as having issues by the Investment Committee are

sent back to the General Manager of the Investment Management Division for

revision(s). Transactions that have passed through the Investment Committee are

allowed to be submitted to the Compliance Committee.

5

Based on internal approval memos that have passed through the Investment

Committee and based on the results of due diligence and compliance check lists, the

Compliance Committee deliberates that the details of the internal approval memo

approved by the President and Representative Director and the actual agreement are

consistent, and that the terms of the transaction are legal and appropriate.

Transactions deemed as having compliance issues by the Compliance Committee are

sent back to the General Manager of the Investment Management Division for

revision(s). Transactions that have passed through the Compliance Committee are

forwarded to the Board of Directors for a final decision.

6

（C）Processes for deciding the execution of management or leasing of investment assets,

or any other processes that are not referred to under 2. of these Guidelines, shall follow

investment asset management bylaws and other related bylaws.
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Basic Approach

In order for the Heiwa Real Estate Group to earn the trust of society and achieve sustainable development, we will

consistently maintain an awareness of compliance and conduct business in keeping with our Code of Conduct and the

Standards for Behavior for Heiwa Real Estate Group.

To stamp out misconduct and further strengthen compliance, we also enacted the Announcement on Stamping Out

Misconduct and Strengthening Compliance in December 2019, and are taking initiatives in keeping with this.

The Company's officers and employees shall constantly be aware that stakeholder trust is the platform for, and driver

of, growth. These agents of the Company shall work to improve mindsets in order to regain that trust.

The Company's officers and employees shall carry out their duties in accordance with the highest ethical principles

and good sense, and stamp out misconduct by pledging to not engage or become involved in any wrongdoings, with a

clear distinction between personal interests and company interests.

The Company's officers and employees shall rigorously adhere to the Code of Conduct and the Standards for Behavior

for Heiwa Real Estate Group, and shall place the utmost priority on compliance.

Announcement on Stamping Out Misconduct and Strengthening

Compliance

1. No growth that compromises trust

2. Stamping out misconduct

3. Strengthening compliance further

Compliance

Enacted December 2019
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Compliance System

The Group has established a Risk Management Committee, a body for sharing, discussing, and controlling compliance and

business risks in the Group. Serious violations of compliance or material emerging risks are reported to the Company's

Board of Directors and handled accordingly.

The Corporate Planning and General Affairs Department, which serves as the secretariat for the committee, is responsible

for coordinating with Group companies, and promotes improved compliance and risk management function across the

entire Group.

Establishment and Implementation of a Compliance

Manual

The officers and employees of the Asset Management Company must fully recognize the importance of the publicness of

their business activities and their social mission, comply with the Financial Instruments and Exchange Act, the Investment

Trust Act, other related laws and regulations, the rules of Investment Management Association of Japan and other groups of

which the Company is a member, the rules of the financial instruments exchanges on which the Investment Corporation,

which has concluded an asset management agreement with the Asset Management Company, lists investment units, and

internal rules and regulations, and perform their duties faithfully. The compliance manual established by the Investment

Management Company lays out the basic principles that all officers and employees must observe without exception. The

goal of all officers and employees is to achieve fair and appropriate management and to fulfill the social responsibilities

imposed upon the Company in the conduct of its business activities.

Corporate compliance is put into practice by having all officers and employees fully understand the significance of

compliance, embrace a high sense of corporate ethics, and engage in activities that observe compliance not only in

corporate activities but in their daily social lives.

Compliance Hotline

Based on our Internal Reporting Regulations, the Group has established an internal compliance hotline in order for us to

rapidly be aware of organizational or individual misconduct or violations of laws and regulations and to take necessary

measures in response. This system also promotes ethics and compliance with laws and regulations at Group companies.

Reports may be made to internal or external desks. We protect those who provide us with reports, like ensuring that they

are not penalized for their use of our compliance hotline.

To promote fair transactions with business partners such as corporations, we have also set up an external reporting desk to

receive reports on compliance violations and suspected violations by officers and employees of the Group.
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Responding to Compliance Violations

Combating Anti-Social Forces

We are strongly resolved to combat anti-social forces that threaten the order and security of civil society.

The Company has clearly established a number of policies showing its strong resolve to combat anti-social forces. These

can be found in the Code of Conduct, the Standards for Behavior for Heiwa Real Estate Group, the Basic Policy for Building

Internal Control Systems, and the Regulations for Exclusion of Anti-Social Forces. We thoroughly disseminate these policies

to directors, executive officers, and employees.

The Corporate Planning and General Affairs Department serves as the controlling department for our internal systems in

this area. In the event of unreasonable demands and other instances with anti-social forces, this department takes action in

coordination with attorneys and related institutions, such as the police department with jurisdiction.

By joining the Tokubouren, a police-run association for the prevention of organized crime, we participate in activities to

exclude anti-social forces and gather information, providing details to various departments as necessary.

Of the reports described in the preceding paragraph, for those matters the Compliance & Risk Management Office deems to

constitute a case of serious misconduct, such as a violation of business law or criminal law, the Chief Compliance Officer shall

promptly report to the Representative Director and convene a meeting of the Compliance Committee to deliberate over the

matter.

2

The results of deliberations by the Compliance Committee must be reported to the Board of Directors meeting convened

immediately afterward.

3

The Compliance & Risk Management Office must report to the Compliance Committee and Board of Directors regarding the

status of response measures concerning a matter deliberated over by the Compliance Committee in accordance with

Paragraph 2.

4

1.Basic concept for excluding anti-social forces

2.Status of measures to exclude anti-social forces

If any of the following matters arise during the performance of their duties, an officer or employee of the Asset Management

Company shall promptly report the matter to the Compliance & Risk Management Office and ask for instructions.

(1) When conduct that violates laws, regulations, rules or other requirements has occurred for any reason

(2) When there are doubts regarding laws, regulations, rules or other requirements and a determination needs to be made on

how to respond

1
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Prevention of Corruption

The Group has enacted the Code of Conduct and the Standards for Behavior for Heiwa Real Estate Group, and drafted a

summary of matters to be complied with in order to act with fairness and honesty without violation of social norms. In

keeping with these we maintain an awareness of the gravity of our social responsibility, strictly comply with all laws,

regulations, and rules, and seek to be a company that has a strong sense of ethics and can keep the trust of society.

The Standards for Behavior for Heiwa Real Estate Group calls on us to strictly refrain from behavior that may seem like

collusion from society's standpoint in our relationships with government and administrative bodies, prohibits entertainment,

gifts, and other benefits deviating from social conventions, and concretely defines measures to prevent not only bribery, but

corrupt behavior in general. These details are published to our intranet, and are available for employee viewing at any time.

We are also taking a number of actions to improve compliance awareness, such as holding at least five compliance training

sessions each year for all officers and employees and thoroughly disseminating the contents of various compliance

regulations, including those for the prevention of corruption and bribery.

Furthermore, based on our Internal Reporting Regulations, we have established a compliance hotline at the Company in

order for us to rapidly be aware of organizational or individual misconduct or violations of laws and regulations and to take

necessary measures in response. This system also promotes ethics and compliance with laws and regulations at Group

companies.

To promote fair transactions with business partners such as corporations, we have also set up an external reporting desk to

receive reports on compliance violations and suspected violations by officers and employees of the Group.

Corporate Ethics Training for Employees

The Asset Management Company conducts corporate ethics training for all officers and employees. In addition to quarterly

in-house training, we have introduced lectures delivered by attorneys and e-learning conduct, with the aim of having

officers and employees acquire specialized and practical knowledge that is more wide-ranging and applicable to their

duties.
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Basic Approach

The Company has put a risk management system in place in order to properly manage and control risks, limit or prevent

risks from materializing, and minimize any damage in the event such risks materialize, and smooth control work, minimize

damages for corporate resource.

Risk Management System

Organizations Major Roles

Board of Directors Oversee the establishment of a risk management system

Manager, Compliance & Risk Management

Office
Risk management supervisor and person responsible

Audit

Verifying the appropriateness and effectiveness of the risk

management systemCompliance Committee

Compliance & Risk Management Office

Risk Management
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BCP Response

The Asset Management Company has prepared measures to ensure that it can continue with important business activities

even during a crisis such as a major earthquake, wind or flooding damage, emerging infectious disease or system failures

due to a cyber attack. Disaster prevention drills and other activities are also conducted to ensure these measures function

effectively.

Conducted in FY2025

Cybersecurity

The Investment Corporation ensures that the services hosting its website comply with the Security Guidelines on Computer

Systems for Banking and Related Financial Institutions (FISC Security Guidelines and Explanatory Papers) promoted by the

Financial Services Agency, and satisfies the levels of security that serve as the standards for financial institutions.

Safety Confirmation System

The Asset Management Company has introduced a safety confirmation system that can confirm the safety of employees

and quickly and accurately ascertain the state of damage to offices in the event of a disaster. In addition, regular safety

confirmation drills ensure that the system will operate properly should an unexpected event occur.
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Information Disclosure Policy

The Asset Management Company aims to disclose important information concerning the Investment Corporation and the

Asset Management Company in a fair, timely and appropriate manner in order to promote understanding of the Company

among shareholders, investors and all stakeholders, and to ensure its proper evaluation.

Editorial Policy
HEIWA REAL ESTATE REIT, Inc.

& HEIWA REAL ESTATE Asset Management CO., LTD.

Scope of Reporting

HEIWA REAL ESTATE REIT, Inc.：December 1, 2024-November 30, 2025

HEIWA REAL ESTATE Asset Management CO., LTD.：April 1, 2025-March

31, 2026

Reporting Period Published annually around June

Publishing Cycle

Date of Publication

June 30, 2026

*Previous published date: june 24, 2025

ESG Report

Policy on ESG-
Related
Disclosures and
Reporting
Framework

June 2025 ESG Report PDF [11,622KB]

May 2024 ESG Report PDF [13,426KB]

May 2023 ESG Report PDF [13,873KB]

April 2022 ESG Report PDF [6,107KB]
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Contact for ESG-Related Inquiries

Please use the following contact details for inquiries regarding ESG.

Editorial Policy
HEIWA REAL ESTATE REIT, Inc.

& HEIWA REAL ESTATE Asset Management CO., LTD.

Scope of Reporting

HEIWA REAL ESTATE REIT, Inc.：December 1, 2023-November 30, 2024

HEIWA REAL ESTATE Asset Management CO., LTD.：April 1, 2024-March

31, 2025

Reporting Period Published annually around June

Publishing Cycle

Date of Publication

June 24, 2025

*Previous published date: May 31, 2024

Contact us

HEIWA REAL ESTATE Asset Management CO., LTD. Planning & Finance

Department

TEL. +81-3-3669-8771

9:00 a.m. to 5:00 p.m.

(excluding Saturdays, Sundays, national holidays and holidays designated

by HEIWA REAL ESTATE Asset Management)

GRI Standards Reference Table

June 2026 GRI Standards Content Index PDF [441KB]

June 2025 GRI Standards Content Index PDF [442KB]

May 2023 GRI Standards Content Index PDF [280KB]

April 2022 GRI Standards Content Index PDF [143KB]
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